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ICMARC LOAN GUIDELINES AGREEMENT

RETIREMERT SECURITY

The purpose of this sgreement Is to establish the terms and conditions under which the Employer will grant loans to participants. You
should consider each option carefully before making your selections because your selections will apply o 21l loans made while the
selecrion i3 in effect. If you lacer change any provision, the changes will apply anly to loans made after the change is adopred. Loans
In existence ac the time of any funire chariges will continue to operate under the guidelines that were In effect at the time the loan was
originally made.

Please read the instyactions and carefully complete all sections qf this agreement.

[ONew Loan Prognm [ Amendment to Loan Program

L. EMPLOYER PLAH INFORMATION
Name of Plan (Enter the complese Employtr name, including smseh:

Plan Type: 457 Dicferred Compensation PMlan (] 401(2) Money Purchase Plan [J 401 Profit-Shasiog Plan

City of Tueson

Il ELIGIBILITY & LOAN SOURCE
Loans are available to all acrive employees, except those with an existing loan in defaule.

401 Plans — 1€ your 401 plan is funded by a combination of Employer and Emplayee contributions, you must specify whether one ot
both of the following can be used as a source for participant loans. (Select one or $otl options beloto)
[] Banployer Contributdon Account (vested belances only)

a Participant Contribution Accounts (pre. and porttex, if applicabls, incinding Empleyee Mandatory, Employee Voluntary, Employer Rollover,
and Pornble Benefiss Accounss, but excluding the Deducitble Emplayee Conirtburion/Qualified Voluniary Employee Contribution Accouns)

Roth Agsete (I applicatle) — M your 457 or 401(k) p!an allows Rath contdbutions, & partivipant’s Designated Roth Account balance will
be included when caleulating the amount a pareicipanc is eligible to borrow. However, you must specify whether or nor a participant’s
Designared Roth Account can be used as a source for participant Ioans. (Selzer one option belory)

L] A participant’s Desigrated Roth Account will nat be available s 2 source for loans under the plan (default option)

[JA participant’s Designared Roth Account will be available as a sonrce for loans under the Plan.

Nose: If Roth assets are available as & sonrce for loans, a loan that is deemed distributed will not smeisfy the requirements for a qualified (tax-free)
disrribarton of Roth assess. This may resule dn parsicipans paying wses on assess thae wonld otherwlse be avatlable tax-free,

1. LOAR PURPOSE

Loans arc available for the following purposes and must be requested in the comesponding method (wiect one:

[ All Puxpases — With this optlon, participants ean request a loan for any teason, Partleipants will be sble m request new loans ot
refinance existng loans using che Online Loans oprion.

(] Hardship Only — With this option, toans shall only be granted in the event of a participant’s hardship or for the purpose of enabling
a participanc to mect certain specified finapcial situations. Parricipants will nced to complete the loan spplication farm for your plan
and abtain your spproval (Onfine Loans is not availsble).
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amount of the loan i3 not in excess of the amouat requiced to relieve the financial veed, 2s defined by the emplayer. For this purpose,

financial need shall include, but not be limited to: unrcimbursed medical expenses of the participant or members of the participant’s
irumediare family, establishing or subsrantially rehabilicaring the principal residence of the participant, or paying for a college edurarion

{including graduare studies) for the parricipant or hisfher dependents.
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LOAN GUIDELINES AGREEMENT

IV. APPLICATION PROCESS
The loan application process will vary depending on the option you selected in Section I above (Loan Purpose).

(A} ALL PURPOSES

* Online Loans — Participants can request a new loan or to refinance an existing loan using
the ICMA-RC website at www.icmarc.org (Onfine Loans),

* Digect Check Issnance — [CMA-RC sends loan docaments with the Joan check to the pacticipant. When the pardceipant
endorses the check, thar endorsement signifies acoeprance of loan terms.

(B) HARDSHIP ONLY
¢ Paper Application — A loan applicadon must be completed, signed by the particlpant and appioved by you, the employer.
¢ Checle Issuance — Upon receipt of an approved loan application, ICMA-RC will prepare the required loan dacuments (i.e.., the
promissory note and loan disclosure statement}, and send them co the employer with the loan checle,

~— The loan check may not be given to the pasticipast until the Joan documents have been signed by the participant. Because
the promissocy note is considered a plan asset, all Joan documents st be completed and preserved for at least the life of che
toan. The employer should rerain the original foan documents and send copies of all documents to ICMA-RC

The loan amounc will generally be redeemed from the coaployec’s account on the same day as either ICMA-RC receipt of a loan request/
application (complete and i good ardes), if it is subraitted prior ta 4:00 p.m. ET on a business day. If not, the loan amount will be
redeemed on the next business day following submission. The loan check for an all purpose loan is generally issued on the next busingss
day following redemption, and will be matled directly to the employee. The loan check for a bardship loan will be sent 1o the emplay=r.
The employee’s presentmoent of the loan check for papment constitutes an acknowledgment that the employee has recelved and read the
lvan disclosure information pravided by [ICMA-RC and agrees to the terms cherein,

V. MAXIMEM NUMBER OF LOANS (SELECT ONE)

Participants may reccive once loan per calendar year. Pleasc specify whether participants may have ouly one (1) oc up 1o five (5} loans
outstanding at one Hme,

[T One (1). Participants may have only onc (1) outstanding Ioan at a gme,
(1 Five (5). Participants may have up to five (%) loans outstanding at one time.

[) Other. Participancs may have up to {enrer 2, 3, or 4) loans outstanding at one time.

V. LOAN AMOUNT

Maximum: The maximum anount of all loans to a participant from the Plan and aff other plans of the Employer that are cither eligible
deferred compensation plans described in scction 457(b) of the Code or qualificd employers plans under Section 72(p)(4) of the Cade
{e.z.. 401(a) plans) shall not excesd she lesser off

(1) $50,000, or

{(2) One-half of the value of che Participant’s intecest in all of his or her Accounts under this Plan.
When ralculating the maximum amount a partcipant is eligible to borrow from hisfher account, the lesser value of (1) or (2) above raust
be reduced by the particlpant’s highest outstanding loan balance over the past 12 months.
Miosimum: The minimum loan amount is $1,000,

A loan caonot be issued for more than the maximum amoupt. The participant’s requested loan amount Is subject ro dowaward
adjustment without natlce duc ta market Suctuarton between the time of application and che time che loan is issued.

Loan amouncs will be taken pro-raca from all of a participant’s investments.
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LOAN GUIDELINES AGREEMENT

VII. LENGTH OF LOAN
Loans must be repaid in substandally equal installments of princlpz and interest over a period that does not exceed five (5) years.

Principal Residence Loans

If the participant wilt be using the loan to purchase a principal residence, the five (5) year time limit may not spply. Particlpants can
repay a principal msidence Joan over a period of up to 30 years. Please spexify the maximum repayment period for principal residence
foans from your plan below. 13

" 'Maximum tepayment period for principal residence loans = . (Encer aunmber of years, up to 30}

VIll. 10AN REPAYMENT PROCESS

Specify che repayment mechod(s) and repayment frequency your plan will use. Nore that loan amounts plus interest, minus applicable
fees paid to ICMA-RC, are tepaid to participant accounts and not to ICMA-RC. You can allow repayments to be made via payroll
deduction and/or ACH payments from a participant’s bank account. Loan repayments must be made at least monehly (457) ot

quartedy (401).
Repayment Method (Select One):
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(L] Payroll deduction only.

[JACH debit only*

[ Employee may choose cither payroll deduction or ACH debit*

*ACH Paymaws Refectzd Fas — If a loan repaymen: schedvled to be paid via ACF debis Is refecerd due 1o tnsuffictent fimds, imvalid bank account
information, or accarns derare, a fee will be charged to the participant’s nawuns, Tor fee is $20 for she firrt occurrence and $50 for cack subsequens
QCouUrrente.

Repayment Frequency (Select One)s
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Repayments through payroll deduction will be sent via chack or wire by the Employer to ICMArRC on the followmg cycle (ehoore one):
U Weekly (52 per yeas)
L] Bi-weekly (26 per year)
[ Semi-maonthly (24 per year)
[0 Monthly (12 per yeas)
Initiating Repayments:
¢ ACH debits from the employee’s designated bank account will begin appraximately one monch following the date the employee’s

signed ACH authorlzation form is received and processed by ICMA-RC, or, in the case of online loans, approximarely one month
following the date the loan check has been cleared for payment. Debtez will normally be made on a monchly baste,

* Payroll deduction should begin within two payroll cydes following the erhployes’s receipt of the loan. Emplayees uslng this
method must notify the Employer immediately so that repayments will begin as soon as practicable, on a date detesmined by
the Employec’s payroll cycle. Failure to begin payroll deduction in a vimely manner eould lead o the employee’s loan entering
delinquency starus.

Investment of Loan Repayments
All loan repayments are invested according to the instructlons the pacticipant has on file for the investmenr of contributons 1o his/her
account,

Addirionel Loan Repayments and Early Pay-Of

A participant way pay off all or a pottion of the principal and interest eadly without penalty or additional fee. Extra payments are applied
forward to both principal and interest as specified in the original repayment schedule, unless che additional paymenc is for the full
balance due. Please note thar no payment dare may be "skipped” even if the employee has made a Jarge payment or submitted multiple
payments.
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LOAN GUIDELINES AGREEMENT

VIi. LOAN REPAYMENY PROCESS foowmuuzn)

Loans in Default
Paccicipants using the ACH repayment option may defaule on their loans for lack of repayment more frequently than thosc uslog the

payroll deducelon method. Fot this reaton, you may choose to require that certain pardcipants use the payroll deduction repaymene
method.

Maultiple Loans
If a participant has mulriple loans outstanding from the plan, cach loan repayment must be separately reporsed ra ICMA-RC.

Pormer Employees and Leave of Absence

Former employees and employecs on a leave of absence musc repay theie loans on the same schedale that would have applicd had they
continued employment.

Your plan may allow terminated employees to continue to repay their loans cither through ACH, or by giving/sending you a check each
repayment period (see the Accelerarion seceton). Ifyou allow tetminated employees to tepay loans by giving/sending you a chack, you
will lnclude the repayment amounts in your next regular employee conuibution remittance to ICMA-RC.

In certaln slrvadions, employers tmay suspend loan repayments for a period of time for employees on 2 leave of absence ar military leave.
Please refer to Treasury Regulstion secrion 1.72(p)-1, Q&zA-9 for more information.

Repayments Must Continue

la implementing a koan program you should be aware that some employers have had vo convend with the inability of some particlpants

to repay their loan(s). You should be aware thar you may not stop taklng loan repayments from the employee's paycheck — even ifthe
erployes asks thar repayments be stopped. Failure to payroll-deduct laan repayments on scheduls could bath jeopardize the eligibility or
qualification of the entire plan as well as crsate a taxable event for the participane, Likewise, if 20 employce is repuying the loan through
ACH debic of hisfher bank account, and the employee fails to make payments, this could jeopardize the eligibilicy of your retirement
plan. Employers are ultimarely responsible for ensuting that loans are repaid according to the loan terms.

[CMA-RC will notify both you and the cmployee if a payment has not been received.

X, LOAN INTEREST RATE

The loan Interest rares are set for non-residential loans at the prime raee plus 0.5%, and for principal residence loans ac che FHA/VA rate.
The interest rate for new loans fluctuaces from month-to-month, The rates for the following month ace determined on the lasr business
day of the month using www.moneycafe.com/library/primerate.htm (prime rare) and www.citimortgage.com {principal residence rate).

When a new loan is apptoved, che interest rate is locked io and remains conseant throughout the life of the loan.

X. SECURITY/COLLATERAL

Ar the rime a loan is caken, 50 percent of the participant’s account balance or the amount of the loan, whichever is less, will be used as
collateral for the loan.

X1 ACCELERATION {Szar Oue)

Please specify whether participants who have separared from service will be 2ble to continue loan repayments until they have
withdrawn theix cotics account balance from the plan, or if ourstanding loans will be due and paysble at the dme she pacticipant
scparates from service.

All outscanding loans shall be due and payable by a participant upon;
[ Separation from scrvice. All loan repayments muse seop following an employee sepurating from secvice,

(] Distribution of his/her entire account balance. Employees can continue making loan repayments until they have withdmwan theic
entire account balance,

Ousstanding loan balances that are not repaid will be reported as distributions to the participant. Sec the Decmed Distributions section
for additionsl infarmation.
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LOAN GUIDELINES AGREEMENT

Xil. REAMORTIZATION

Reamordzadon changes the terms of an outstanding loan {e.g., tepayment period, interest rate, frequency of repayments). Any
outstanding loan may be wwamortized.

Reamortization cannot extend the repayment periad beyond five (5) years from the dare the loan was otiginally issued. Or, In the case of
Principal Residence Loans, beyond [the number of years specified in Section VII) years from the date the loan was originally issued.

Parricipants can use a loan amortization form 1o request thar an cutstanding loan be resmortized. Upon processing the requesr, a
new disclosure statement will be sent to the employer for endorsement by the participant end approval by the employer. The exceared
disclosure statement must be returned to the plan administrator within 10 calendar days from the date it is signed. The new disclosurs
statcment is considered an amendment to the ariginal promisory nots; thercfore a new promissory note will not be required.

Note: A loan reamortization will ot be comsidered « new loan for purpeses of calculasing the number of loans outseanding or the one loan per calendar
year {bmet,

XL REFINANCE

Refinancing involves a new loan replacing an employee’s outstanding loan. 'The refinanced loan must be xepaid over a period that does
not exceed five (5) years from the date when the original loan was issued.

Actively employed participants with one (1) cutstanding loan may elect to refinance the outstanding loan for an addirional amount,
subject to the loan amount limitations outlined in Section V1, provided that the participant has not yet takea out a loan during the
calendar year. Participants with multiple autstanding loans, and those who are no longer employed, are not eligible to refinance an
existing loan,

Neate: Principal residence loans are nos eligible for sefinance,

XWV. REDUCTION OF LOAN

If a pasticipant dies prior to full repayment of the autstanding loan(s), the outstanding loan balance(s) will be deducted from the account
pdor to disudbution to the beneficiary(ies). The unpald loan amount is s taxable distribution and may be subject to early withdrawal
penalties. The participsnt’s estate is responsible for taxes and penalties on the unpaid loan amount, if any. A beneficiaty is responsible for
taxes due an the amount he or she receives. A Form 1099 will be Issued o both the beneficiary and the estate for tex reporting purposes.

XV. DEEMED DISTRIBUTIONS

A loan wilt be deemed distributed when a scheduled payment is still unpaid at the end of the calendar quarcer following the caleadas
quarter in which the payment was due. When a loan is deemed distributed, the principal balance and any accrued Interest is reported
the [RS a5 a taxable discdbution. However, since the participant received the loan amount previously, no moncy s actually paid to the
participant as part of a deemed disuibudon.

The loan is deemed distributed for tax putposes, but it is por an actual distribution and therefore remains an asset of the participants
account. Intecest contlnues ro accrue. The cutstanding loan balance and accrued interest are reported on the parcicipant’s account
statements.

Repayment of a deemed distribucion will not change or teverse the taxable event.

The loan continues w be outstanding, and to acerue interest, until it ls repaid or offset using the participant’s account balance. An
offset can accur only §€ the participant is eligible to receive a distribution from the plan as outlined in the plan document. Participants
are required to repay any outstanding loan which has been deemed distzibuted before they can be eligible for a new loan. The decmed
discriburion and any interest zccrued since the date it became a taxable event Is taken Into account when derermining the maximum
amount available for a new foan. New loans muse be repaid through payroll deducton,

Importaus Note: The employer is obligased by federal regulation to comply wish the loan guideltne requiremenss applicable 1o parsicipant loans, and 0 ensure
aguinst deemed distyibution by monitoring loan repayments, regaralees of the method af vepapment, and by ndvising employees if loans are in danger of being
dested dissribured. Tha rax-gualified starus or eligibilicy of the entive plan may be revoked In cases of frequens repaymens delinguency or deemed distribusion.
‘To assist plan sponsors whose plan optlons include loans, ICMA-RC will provide reports of pardcipants with payments delinquenc by
30 to 89 days, 90 or more days but not yer deemed, and those whose loans have been deered distributed. ICMA-RC is commired o
supporting etnployers who requese assistance with their loan programs in order to reduce the number of delinquent loans and decrcase
the occurrence of deemed distributions,
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LOAN GUIDELINES AGREEMENT

VI FEES

Fees may be charged for vaxious services associated with the application for and issuance of loans. All applicable fees will be debleed from
the participant’s account balance and/or from the participant’s loan repaymeats prior to crediting the repayment of principal and interest
to the participant’s account.

XVIl, SIGRATURES

The Employer has the right to st other terras and coaditions as it deems necessary for loans from the plan in order o comply with any
legal requirements. Employer certifies that all terms and condidons will be administered in a uniform and non-discriminarory manner.

In Witness W"I‘J‘!moﬁ the employer hereby caused these Guidelines 1o be exccuted
this o day of M/Wq( - ,20 _\;&
Mon fear

Buy uf'che Montl

EMPLOYER
o ek Cuneod
Title: M\W\ Rewgion Adwumnirresde

Areest —/X’-‘J" C A~
\
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ICMA RETIREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

Plan Number 10- 6 3 O 2

The Employer hereby establishes 2 Money Purchase Plan and Trust o be knownas €11y OF TY¢c sON (FeED)
(the "Plan”) in the form of the ICMA Retirement Corporation Governmental Moncy Purchass

Plan and Trust.

This Plan is an amendment and restacement of an existing defined contribution money purchase plan,
3 ves 0 No

Ifyes, please specify the name of the defined contribution money purchase plan which this Plan hereby amends and restates:

CITY OF TUCSON (FPFD)

l. Employer: _CIENY QF TUL SO A

1I. Effecrive Dates

8 1. Effective Date of Restatement, If this document is a restacement of an existing plan, the cffective dace of the
Plan shall be January 1, 2007 unless an alwernae effective date is hereby specified:

(Note: An aliernate effective date czn be no earlier chan Januaey 1, 2007.)

(3 2. Effective Date of New Plan. 1Fthis is a new Plan, the effective date of the Plan shall be the first day of the Plan Year
during which the Emplayer adopts the Plan, uniess an aliernate Effective Datc is hereby specified:

3. Special Effective Dates. Please note here any clecrions in the Adoption Agreement with an effective dace dhat is

different from thac nated in 1. or 2. above

(Note provision and effecrive date.}

III. Plan Year will mecan:
I The ewelve {12) consecutive manch periad which coincides with the limitation year. {See Sectinn 5.03(F) of che Plan.)

B the twelve (1 2) consecutive month period commencingon __L} /91 /3606 and cach anniversary chereof.

IY. Normal Retirement Age shall be age 62,0 (not to exceed age 65).
fmportant Note to Enmployers: Normal Recirement Age Is significant for determining the earliest date ac which the Plan may
allaw for in-scrvice distributions, Normal Retirement Age also defincs the latest datc at which a Participane must have a fully
vested eight to histher Account. There are [RS rules thac limic che age that may be specified as the Plan’s Normal Rerirement
Agc. The Mormal Retiremenc Age cannoc be earlier than what is reasonably represencarive of the cypical retirement age for che
industry in which the covered workforce is employed. An age under 55 is presumed nor to satisfy chis requirement, unless the
Commissioner of Internal Revenue determines thar the facrs and circumseances show otherwise.
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Whether an age between 55 and 62 sadsfies this requirement depends on the facts and circcumstances, but an Employer’s gand
aith, reasonable derermination will generally be given deference. A special rule, hawever, applics in che case of a plan where
subsrantially all of the participants in the plan ace qualified public safety employees within the meaning of scction 72(0)(10)(B)
of the Code, In which case an age of 50 or later is deemed not to be carlier than the eardicst age chat is reasonably representative
of the typical retirement age for che Industry in which the covered workforce is employed.

V. ELIGIBILITY REQUIREMENTS
1. The fallowing groug ot groups of Employees arc eligible to participate in the Plan:

All Emplayees

X All Full Time Employees

— Salaricd Employees
Non union Employees

—._. Management Employees

—r Public Safery Employees

— General Employees

. Other Employees {Specify the group(s) of eligible employees below. Da nar specify employees by name. Specific positions are
acceprable.)

The group specified must coerespand o a group of dhe same designation rhac is defined in the statutes, ordinances,

rules, regulacions, personnel manuals or other macerial in effect in the state or locality of the Employer. The dligibilicy
requiranenss cannot be such that an Employce becomes eligible only in the Plan Year in which cthe Employee erminates
employmnent. Note: As stated in Secrions 4.07 and 4.08, the Plan may, howcever, provide that Final Pay Contributions ar
Accrued Leave Conrriburions are the only cantributions made under the Plan,

2. The Employer hereby waives or reduces che requirement of a rwelve {12) month Period of Service for parricipation.
The required Period of Service shall be (wrice N/A il an Employce is eligible co parsicipate upon
ermploymenc) N/A .

If this waiver or reduction s clected, It shall apply o all Employees within the Covered Employment Classification.

3. A minimum age tequirement is hereby specified for cligibility o participate, The minimum age requirement is MSA  (not
70 exceed age 21. Write N/A if no minimuom age is declared.)

V1. CONTRIBUTION PROVISIONS

1. The Employer shall contsibute as follows: (Choose all thac apply, hur ac least ane of Options A oc B, If Oprion A is got
selected, Employer must pick up Participant Contributions under Option B.)

Fixed Emplayer Contributions With or Without Mandatory Participanc Conuibutions. (If Option B is chasen, please
cemplece section C)

m A. Employer Contributigus, The Employer shall concribute an behalf of each Participant £ % ofEarnings or
$ 0,89 __ for the Plan Year (subjecr to the limictarians of Article V of the Plan).
Mandacury Participant Contributions

O are required O arc not requircd

ta be eligible for this Employer Contribution,

B 8. Mad Parti Contriburions for Plan Participai

Required Mandarory Conuibutions. A Pareicipant is required to contribute (subject to the limications of Ardicle V
of the Plan) the specificd amounts designated in items (i) throwgh (iii) of the Conriburion Schedule below:

O Yes B Neo

Moncy Purchase Plan Adopdon Agrecment 2




- i . Each Emplayee cligible co participarc in che Plan shall be given the
opportunicy to irrevocably clect to participate in the Mandatory Participant Contribution portion of the Plan by
electing 1o conwribute the specified amounts designated in items (1) through {iii} of the Contribution Schedule
below for each Plan Year (subject to the limitations of Arcicle V of the Plan):

chs O No
ibuti h

(i) __0_ % of Earnings,

(i) $Q.00 _ .or

{iii) a whole percentage of Earnings beoween the cange of _Q;_‘ﬂ_?g__ (insert range of
percentages benveen 1% and 20% incluive (e.g., 3%, 6%, or 20%: 5% 1o 79%)), as designarcd by the
Employee in accordance with guidelines and procedures established by the Employer for che Plan Year
as a condition of parcicipation in the Plan. A Participant must pick a single peceentage and shall not have the
right to discontinue or vary the rate of such contributions after hecaming a Plan Particigant.

Employee “Pigk up”. The Employer hereby clects to “pick up” the Mandatory Participant Contributions' (pick
up is required if Option A is nat sclected).

E Yes C] No (¥ is the defaudt provision under the Plan if no selection is made.)

A C. Election Window (Complete if Qptinn B is sclected): .
Newly eligible Employees shall be provided an election window of _§ ©_days (no morc than 60 éalendar
days) from the date of Inicial cligibility during which thcy may make the election to participate in the Mandatory
Participane Cancribution portiun uf the Plan. Participation in the Mandatory Pardicipant Contribution purtion of
the Plan shall begin the first of the manth following the end of the clection window.

An Employee's election is irrevocable and shall remain in Forcc undl the Employee terminates employment or
ceases to be eligible 1o paricipate in the Plan. In the event of re-employment co an eligible position, the
Employec’s original clection will resume. In no cvent daes the Employee have the option of receiving the pick-up
contribution amount dicectdy.

2. The Employer may alsu elece 1o contribure as follows:

O3 A. Fixed Emplovec Macch of Voluntary After-Tax Passiciganc Contributions, The Employer shall contribute on behalf
of cach Participanta28 % of Earnings for the Plan Year (subject co the limitations of Article V of che Plan) for cach
Plan Year that such Parcicipant has concributed Al/A % of Earnings or § _AM/A . Under this option, there Is a
single, fixed rate of Employer contributians, buc a Parvicipant may decline to make the required Participant
concributions in any Plan Year, in which case no Employer concribution will be made an the Participant’s behall'in
thar Plan Year,

O B. Vaciable Employer Match of Volyueary After-Tax Pasticipant Contributions, The Employer shall contribue an
behalf of each Participant an amount deternined as follows (subject to che limitacdions of Atticle V of the Plan):

N/A_ % of the Voluntary Participant Contriburions made by the Parcicipant for che Plan Year (not including
Participant contributions exceeding A%A % of Earnings or § MA )

) Neither an IRS advisory letter nar a determination letter issued to an adopting Employer is a ruling by the Internal Revenue Service that
Participant coniributions thai ave “picked up” by the Emplayer ase not includakle in the Parsicipants grast income for federal iticome tex
purposes. Pick-up contributions are not mandnted ra receive privase letter rulings; bowrver, if an adopting evployer withes to rexeive a
ruling on pick-up cantribusions they may request one in accordante with Revenve Procedure 2012-4 (or subsequent guidance)
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PLUS M/A % of the eonuribucions made by the Partcipant for the Plan Year in excess of thosc included in the i
above paragraph {but nor including Voluntary Participant Contributions exceeding in
the aggregaic #4A % of Earningsor § AL/A ).

Employer Matching Contributions on behalf of a Participant for a Plan Year shall not excced
$ _MIA _ or #ip_% of Earaings, whichever ispda more or/a less.

3. Each Participant may make a voluntary (unmarched). afier tax cantribution, subject to the limitations of Section 4.05 and
Article V of the Plan:

O Y 2 No (“Nc” is the default provision under the Plan if no sclection is made.)

4. Employer contributions for a Plan Year shall be contributed ro the Trust in accordance with the following payment schedule
(no later chan the 15th day of the renth calendar month following the end of che calendar year or fiscal year (as applicable
depending on the basis on which the Emplayer keeps its books) with or within which the pacticular Limitation year ends,
or in accordance with applicable law):

Arlp

S.  Pacticipant conteibutions for a Plan Year shall be conrributed to the Trust in aceordance with che following payment
schedule (no later than che 15tk day of chic tenth calendar month following the end of the calendar year or fiscal year (as
applicable depending on the basis on which the Employer keeps its books) with or within which the particular Limitation
year ends, o7 in accordance with applicable law):

_BI-WeEELLY

6. In the case of a Parvicipant performing qualified military service (as defined in Cade scction 414{u)) with respect to the
Employer:

A. Plan coatriburions will be made based on differential wage payments:

O Yes B3 No (“Yee" is the default provision under the Plan if no selection is made.)
I yes is sclected, chis is effeccive beginning January 1, 2009 unless another lacer effecive dae is flled in here:

B. Participants who di¢ or become disabled will receive Plan contributions with respect to such service:

O ves & No ("No" is the default provisian under the Plan if no selection is made.)
1f yes is sclected, this is cffcctive for participants who died or became disabled while performing qualified milicary

service on or after January 1, 2007, paless anather lacer effective dare is filled in here:
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V1.

VI

IX.

EARNINGS

Earnings, as defined under Sectian 2,09 of the Plan, shall include:

1. Overtime
A ves O No
2. Bonuses
& ves O e
3. Other Pay (specifically describe any other types of pay to be included below)
ROLLOVER PROVISIONS
1. ‘The Employer will permit rollover contributions in accordance with Section 4.12 of the Plan:
& ves ) No (%" is the default provision under the Plan if no sclection is made.)
2 Dircet rollovers by non-spouse beneficiaries are effective for distribucions after 2006 ynless che Plan delayed making

n aval If ? such r es avail low ate the lacer
O Efeetive Dace is _ MM

(Naote: Plans must ofer direct rollovers by non-spouse benetiaries no luter than plan years beginning after
December 31, 2009.)

LIMITATION ON ALLOCATIONS

if che Employer mainrains or ever maintained another qualificd plan in which any Pardicipant in this Plan is (or was) a
participant or could possibly becomea participant, the Employer hereby agrees to limic concribucions to all such plans as
pravided herein, if necessary in order to avoid excess contributions (as described in Scction 5.02 of the Plan).

1. Ifthe Parricipans is covered under another qualified defined contribution plan maincained by the Employer, the

provislons of Section 5.02(a) thruugh () of the Plan will apply unless another mechod has been indicated below.

[J Other Method. (Provide the method under which the plans will limic toral Annual Additions to the Maximum

Permissible Amount, and will properly reduce any cxcss 2mounts, in a manner that precludes Employer discretion.)

The Limtation Yeac is the followtap 12 conscoutive month periad: MN/A

Unless the Employer clects a detayed cffecrive date below, Article 5 of the Plan will apply te limitations years heginning
on or after July 3, 2007. MJA

(. ce_edive date listed cannot be later than 90 days after the close of the Lrst regular legislative session of the
legislative body with autharity 1o amend the plan that beginson or after July 1, 2007.)
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X. VESTING PROVISIONS

The Employer hereby specifiex the following vesting schedule, subject ro (1) che minimum vesting requirements and (2) the
concurrence of che Plan Administracor. (For the blanks below, eneer the applicable percent = from 0 o 100 (with no cntry after
che year in which 100% is encered), in ascending order.)

Period of
Sg:ﬁ“ Percent
mpleted Vested

Zero tgo %
One 0 %
Two 0%
Three 2%
Four 0%
Five %
Six g%
Sewen 0%
Eight (2%
Nine N %
Ten 0%

XI. WITHDRAWALS AND LOANS
1. ln-service distnibutions are permitced under the Plan after a parcicipane atrains (selece onc of the below oprions):

O Normal Retiremene Age
= | Age 70% (70" is the default pravision under the Plan if no selection is made.)
O Alernace age {afcer Normal Retirement Age)

O Noc permicced ac any age

2. A Paccleipant shall be deetned co have a severance from employment solely far purposes of cligibility to reccive distributions
from the Plan during any period the individual is performing secvice in the uniformed services for more than 30 days.

D Yes O No (" Yed" is the default provision under the plan if no selection is made.)

3. Tax-free distribucions of up to $3,000 for the direct payment of qualifying insurance premiums for cligible resired public
safery officers are available under che Plan.

& e O Ne (*No" is the default provision under the Plan if no sclection is made.)
4. In-service distributions of che Rollover Account are permitted under the Plan, as provided In Section 9.07.
[ Yes No (“No" is the default provizion under the Plan if no selection is made.)

5. Loans arc permuticd under the Plan, as provided in Article XI1I of che Plan:

O Yes No (“No"” is the default provision under the Plan if no selection is made.)
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XH,

XTI

SPOUSAL PROTECTION

The Plan will pravide the following level of spousal protection (select onck:

a1

A 2

05

Participant Directed Electivn. The normal form of payment of benefits under the Plan is a lump sum. The
Parncipam can namc any person{s) as the Benchiciary of the Plan, with no spousal consent required.

Beneficiary Spousal Consent Elecion (Article X1). The normal form of payment of benefits under the Plan is

a lump sum. Upon death, the surviving spouse is the Beneficiary, unless he or she consents to che Participand’s
naming anocher Bencficiary. (“Beneltiary Spousal Consent Election” is the default provision under the Plan if
no selection is made.)

QISA Election (Arcicle XVI1), The normal form of payment of benefits under the Plan is 2 50% qualified joint

and survivor annuity with the spouse {or life annuity, if single). Tn the event of the Participant’s deach prior to
commencing payments, the spouse will receive an annuiry for his or bec liferime, (If C is sefected, che spousal consent
requirements in Article XII also will apply.)

FINAL PAY CONTRIBUTIONS

The Plan will provide for Final Pay Contributions if cither | or 2 below is seleered.

The following group of Employees shall be cligible for Final Pay Contributions:

O an Eligible Employces

O Other:

Final Pay shall be defined as (select one):

O a
Os
Oc

0O o

O

m

Acerued unpaid vacation
Accried unpaid sick leave
Accrued unpaid vacation and sick leave

Orher (insert definition of Final Pay — muist be leave that Employee would have been able to use if employment
had continued and must be bona fide vacarion andfor sick leave):

Employer Final Pay Contribution. The Employer shall contribute on behalf of cach Participant _A/A % of
Final Pay to che Plan (subjecr co the limicacions of Article V of the Plan).

Employce Designated Final Pay Contribution. Each Employcs digible o participate in the Plan shall be

given the upporwunity ac enroliment o irrevocably elect to contributc AYA . % (inscrt fixed percentage of Ainal

pay ta be contributed) ar up to f4h % (insecc maximum percentage of final pay o be conuributed) of Final Pay
to the Plan (subject to the limitations of Article V of che Plan).

Once clected, an Employec's electinn shall temain in Force and may not be revised or revoked.
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XIV.

XVIL

ACCRUED LEAVE CONTRIBUTIONS
The Plan will provide for accrued unpaid leave cantributions anoually if cither 1 or 2 is sclected below,

The following group of Employces shall be eligible for Acerued Leave Conrributions:

& A Eligible Employees
D Orther:

Accrued Leave shall be defined as (select one):

O A Accrued unpaid vacation
(0 B Accrued unpaid sick leave
A c Accrued unpuid vacation and sick leave

O b Other (inserc definidion of accrued leave that is bona fide vacation and/or sick leave):

0 Employer Accrued Leave Contribution, The Employer shall contributc as follows {choose ane of the following
vptions)

O Fur cach Plan Year, the Employer shall contribure on behalf of cach Eligible Pacicipant the unused
Accrued Leave incxcessof __AA  (insert number of hours/days/weeks (circle one))} to the Plan
(subject to the limitations of Article V of the Plan),

O For each Plan Year, the Employer shall contribute on behalf of each Eligible Participant A/A_ % of
unused Accrued Leave to the Plan (subject co the limitacions of Article V of the Plan).

=13 Employee Designated Accrued Leave Contribution.

Each eligible Participant shall be given the opportunicy ac enroliment to irtevocably cleet o contributcAsf/A_%
(insere fixed percencage of accrued unpaid leave to be contribured) or up t018©Q % (inserc maximum percentage
of accrued unpaid leave co be coneribuced) of Accrued Leave to the Plan (subject to che limitations of Article V of
the Plan). Onee elected, an Employees election shall remain in force and may not be revised ar revoked.

The Ensployer hereby arcests thae icis a unit of state or local government or an agency or instrumentality of ong or mare
unies of state or Iocal government.

The Employer undeestands chae this Adoprian Agreement is ra he used with only the ICMA Retiremenc Carporarion
Governmental Moncy Purchase Plan and Truse. This ICMA Retiremenr Corporation Governmentasl Money Purchase Plan
and Trust is a restatenent of a previous plan, which was submined co the nternal Revenue Service for appraval on April 2,
2012, and recclved approval vn March 31, 2014

The Pian Administratar hereby agrees to inform rhe Employer of any amendmenss to the Plan made pursuant to Secrion
14.05 of the Plan or of the discontinnance or abandonment of the Plan. The Employer understands that an amendment(s)
made pursuant to Section 14.05 of the Plan will become effective within 30 days of notice of the amendment(s) unless

the Employer notifics the Plan Administraror, in writing, that it disappraves of the amendment(s). If the Employcr so
disappraves, the Plan Adminisirator will be under no obligation to act as Administrator under the Plan.

The Employer herchy appoints the ICMA Retirement Corporation as the Plan Administraror pursuant to che teems and
condirions of the ICMA-RETIREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE PLAN &
TRUST.

The Employer hereby agrees ta the pravisions of che Plan and Trusc.
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XVIIL  The Emplayer hereby acknawledges ic understands chat failuze o properly fill our this Adoprion Agreement may result in
disqualification of the Plan.

XIX.  Anadapting Employer may cely on an advisery lercer issucd by the Internal Revenue Service as evidence that the Plan is
qualified under seceion 401 of the Incernal Revenue Code to the extent provided in applicable IRS revenue procedures and
other official guidance.

In Witness Whereof, the Employer hereby causes this Agreement to be executed on this & day of _Bpril . 2U:L§_

EMPLOYER ICMA RETIREMENT CORPORATION
777 Nocth Capirol St., NE Suice 600
Washington, DC 2000

% \ / / §00-326-7272
By: A L W By:

Print Name. 5( /V/JC ﬂ : /[4/4 Vd ﬂﬂj Print Name:
Title: ( EW“/}“? /1'644/"’}1 ’%M Title:

Accese Attest:
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ICMA RETTREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

Plan Number 10- 107425

The Employer hereby establishes a Money Purchase Plan and Trust to be known as Tucson Clty Management Retlemant Pian
(the *Plan”) in the form of the ICMA Retirement Corporation Governmental Money Purchase

Pan and Trust.

‘This Plan is an amendment and rescacement of an existing defined concribution money purchase plan.
m Yes 0O No

If yes, please specify che name of the defined contriburion money purchase plan which this Plan hereby amends and resates:

s

Tugson Clly Manegement Ralirament Plan

#*

I. Employes; Cllyof Tuczon

II. Effective.Dares

@ 1. Effective Date of Restatement. TF thiy documentiisa restatement of an existing plan, the ¢fféctive date of the
Plan shall be January 1, 2007 uhlessan alternate efféctive date is hereby spetified:

(Note: An alernate effective date can be no caclier than January 1, 2007.)

{3 2. Effective Date of New Plan. If this is o new Plan, the effective date of the Plan shall be the first day 6f the Plan Year
during which the Employer adopts the Plan, unless an alvernate Effective Date is hiereby specified:

3. Special Effective Dates. Please note here any elections in the Adoption Agreement with an effective date that is
different from that noted in 1. or 2. above,

(Note provision and effective date.)

I11. Plan Year will mean:
O The twelve (12) consecutive month period which coiircides with the limitation year. {Sé¢ Section 503(F) f the Pran.)

E "The twelve (12) consecutive manthi period commencing on_July 1. 2000 and ea¢h anniversacy cliereof,

IV. Normal Rerirement Age shall beage $2___ (ot 10 exceed age 65).
Important Noze to Employers: Normal Retirément Age is significant for determining the earliest date at which.che Plan may
allow for in-service distributions. Normal Retirement Age also definés the latest date at which a Participant must have a fully
vested right to hisfher Account. There are [RS rules that limirt the age that may be specified as the Plan’s Normal Recirement
Age. The Normal Retirement Age cannot be ealier than whar Is reasonably represenrative of the rypical rerirement age for the
industry in which the covered workforce is employed. An age under 55 is presumned 1ot to satisfy this requirement, unless the
Commissioner of Internal Revenue determines thar the facws and circumstances show otherwise.
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Whether an age becween 55 and 62 satisfies this requiremenit depends:on thie facts-and circutnstanies; bist an Employer’s good
faith, reasonable determination will generally be givén deference., A spectal-rule, however; appliesiin.the case of a plan where
substandially all of the participants in the plan are qualified public safety employees within che meaning of section 72(c}(10)(B)
of the Code, in which case an age of 50 or later is deemed not 1o be earlier than the earliest age that is reasanably Tepresentative
of the typical retirement age for the industry in which the covered‘workforce is employed.

V. ELIGIBILITY REQUIREMENTS
1. The following group ot groups of Employees are eligible o participate in the Plan:

— All Employees

—— All Full Time Employees

— Salaried Employees

e Non unlon Employees

£ Managemenc Employees

— Public Safecy Employees

— General Employees

—.. Other Employees (Specify the group(s) of ligible employees below. Do nor specify emplayees by name. Specific positions are
acceptuble.) ;

The group specified must correspond to a group of the same designation that is defined’in the statutes, ordinances,

rules, regulations, personnel manuals or other matetial.in effect in the state:or locality-of the Employer. The eligibility
requirements cannot be such that a1 Employee becomés eligible only in-the-Plan Yéar i which the Employee cermiridres
employment. Notes As stated in Séctions 4.07 and 4.08, théﬁlah .mi_'y.}iip_w:irbr, providé ihat Pina! Pay Contiibutions:or
Accrued Leave Conuriburians are thé only contributions made under the Plan.

1. The Employes hereby waives or reduces the requirement.of'a twelve:(12) month Period of Seivice for participarion.
The required Period of Service shall be (write N/A if an Employee i eligible to parricipate upon
employment) WA .
3 this waiver or reduction Is elecced, it shall apply to all Employees within the Covered Employment Classification.
3. A minimum age requirement is hereby specified for eligibility to participate. The minimum age requiremenc is 21 {not

1o exceed age 21, Weite N/A if no minimum age is declared.)
V1. CONTRIBUTION PROVISIONS

1. The Empleyer shall contribate as follows: (Choose ll that apply, but at least one of Oprions A or B. If Option A is pot
selected, Employer must pick up Participant Conrributions undér Oprion B:)

Pixed Employer Contributons With or Without Mandatory Participant Contrlbudans. (If Option B is chosen, please
complete section C.)

G A. Employer Contributions, The Emplayer shall contribute.on behalf of éach Pasticipant 84 9% of Eamnings or
§NA___ for the Plan Year (subjecr ro the limitaddons of Article V of the Plan). .
Mandatory Panticipant Contributions

O e tequired a are not requiréd
o be eligible for this Employer Contribution,

D B. Ma ipani £

Required Mandarory Concriburions. A Participant is regjuired to cantribure (subject to the lifritatons.of Article V
of the Plan) the specified amounts designated in ltems (i) through (ili) of the Contribution Schedule belaw:

O Yes Owne
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Employee Opt-n Mandatory Coneributions. Each Employes eligible to participate in the Plan thall be given the
opportunity to irrevocably elect to-participace in the Mandatory Participant. Contribution portion of the Plan by
electing to contribute the specified amounts designated in items (i) through (iii} of the Contribution Schedule
below for each Flan Year (subject to the limltations of Article V of the Plan):

O Yes O No
Cangrihution Schedule,

(i} __.__% of Eamings,

(in 3 , OF

(iii) a whole percentage of Earnings berween the range of (insert range of
percentages besween 1% and 20% inclusive (2.g., 3%, 6%, or 20%; 5% to 7%)), as designared by the
Employee in accardance with guidelines and procedures established by che Employer for the Plan Year
as a condition of participation in the Plan. A Pactidipant musc pick a single percentage and shall siot have the
right to discantinue or vary the mue of such conrributions afrer becoming a Plan Participant.

Employer “Pick-up®. The Employer hereby elects to “pick up” the Mandatory Participant Conrribudions® (pick
up is required if Option A is not selecred).

O Yes B No (“Yes” &s the defauis provision under the Plan if no selection is mad.)

Election Window (Complere if Option Bris selecred):

Newly cligible Emplayees shall be provided an efécrion window of days (no more than 60 calendar

days) from the date of [alda) dlglbnllty duting which they may mak the élection to participate in the Mandatory
Participant Conetibution portidn of the Plan, Paricipation in the Maridatory Pafticipant ¢ Congribution pértion of
the Plan shall begin the first of the monih following the end of the.election window.

An Employee’s election Is irvevocable anid shall remaln in force until the Employec terminares employment or
ceascs to be eligible to participate in the Plan. In the event of re-employment to an cligible posision, the
Employee’s original election will resume. In no event does the Employes have the'option of reteivirig the pick-up
cantribution amounc directly.

2 The Employer may also elect to contribute as follows:

Oa

O s.

Eixed Employer Match of Voluntary After-Tax Participant Contributions, The Employer thall contiibuté on behalf
of each Partlclpant ___% of Eammg for the Plin Year (ntbject o the limitations of Arxicle V of thé Plan) for each
Plan Year that such Pardicipant has contributed ____% of Barnings or § Under this.option, therc s a

single, fixed rate of Employer contrlbutlons, but-a Participant may decline ta'maknhe regqulred Parcicipant

coneributions in any Plan Year, in which case no Employer coneribution will be made on the Participant’s behalf in
thar Plan Year.

‘The Employer shall contribure on

Yadable Employer Match of Yolunsary After-Tax Tarticipant Contributions.
behalf of each Participant an amount determined as follows (subject to the limitarions of Article V of the Plan):

% of the Voluntary Parricipant Contributions made by the Participant for the Plan Year (noc including
Participant concriburions exceeding 9% of Earnings ot § )

1 Neisher an IRS advitory lester nor a detérminarion levser-itoned fo aim adopting Employer is - riling by the Tnternal Revenne:Service thas
Parsicipant consributions thas are ‘picked up™ by the Employer avesiorineludable in the Paiiicipant's grosi incomse for ﬁdaml dntcome tax
purposes: Pick-up contributions are not maridated to réceivé private letter rulings; however, if an adopiing employer withes 1o receive a
ruling o pick-up. contributlons they may request one.in accordance with Revenwe Procedure 20124 (or subiéguiens giddncé).
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s % of the conteibutions made by the Participant fot the Plan Year In excess of those includéd in the
above paragraph (bur not including Voluntary Pardicipant Cantributions exceeding In ;
the aggregate % of Earnings or $ ) .

Employer Marching Contribudons on behalf of a Participant for a Plan Year shall not exceed
or _____% of Earnings, whichever is ___ morc or __. less. !

3. Each Parvicipant may make a voluntary (unmarched), after tax contribution, subject to the limitations of Scction 4.05 and
Article V of che Plan:

O Yes @ Na (“No™ is the defauls provision-under the Plan if no selection fs made.)

4. Employer conuibuclons for a Plan Year shall be contribated to thie Trust In accordance with the following payment-schedule
{no later than the 15th day of the tenth calendar month. following the end of the calendar yedr ot fiscal year (as applicable
depending on the basls on which the Emplayer keeps its books) with of withln which the particilar Limitadon year cads, :
or In accordanee with applicable law): !

Bl-Weekly Payments

5. Participant contributions for a Plan Year shall be contribured to the Truse in accordance with the following payment '
schedule (no later than the 15th day of the renth calendar month following the end of the calendar year or fiscal year (as ;
applicable depending on the basis on which the Employer keeps lts books) with or within which the pafficulas Limitadon f
year ends, or in accordance with applicable law):

NIA

6. In the case of a Participant performing qualified military service (as defined in Cade section 414(u}) wich rquc_:t_tb‘;he
Employer:

A. Plan contributions will be made based on differential wage paymenw:
0O Yes (3 No (“Yes™ is the default provision under the Plan if no selection is made.)

If yes is selected, this is effective beginning January 1, 2009 ynless another later effective date is filled in here; !

B. Particlpants who die or become dlsabled will réceive Plan contributions with tespect to such service:

O Yes O No ("No* is the défanlt provision undev the Plan if no selsction is made.)

[Fyes is selected, this is effective for participants who died or became disabled while performing qualified. milicary
service on or afrer January 1, 2007, unless another later-effective date {s-filled inhere:

o r—— i — ——
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VIIL.

EARNINGS

Earnings, as defined under Section 2.09 of the Plan, shall include:

L.

Overtime

O Yo mNo

Bonuses

0 Yes @ No
Other Pay (specifically desciibe any other types of pay to be included bejow)

ROLLOVER PROVISIONS

1.

‘The Employer will permir rollover contributions in accordance with Section 4.12 of the Man:

O ves (3 No (“Yes™ is the defiult provision under the Plan if no selection ls made.)

Direct rollovers by non-spouse bencﬁmne.s are effective.for dismbuuons after 2006 ggless the [’jan gggm ma I_c,ug

{7 Effective Date is

(Noter Plans must offer divect rollovers by non-spouse bmejiclarfa no later than plan years beginning after
December 31, 2009.)

LIMITATION ON ALLOCATIONS

If the Employer mainwins or ever maintained another qualified plan in'which any Participant.in chis Plan is (or was) 2
participant or could possibly-become 4 participant, the Emploger Kereby dgrees to limit contribudiana to all such plans.as
provided herein, if necessary In order to avoid excess contiibutions (as described In Section 5.02 ‘of thie Plan).

1.

If the Participant is covered under another qualified defined contribution plan maintalned'by the: Employer, the
provisions of Section 5.02(a) through (¢) of the Plan will apply unless another method hasbeen Indicated below.

03 Other Methad, (Provide the method under which ¢he plans will Umit total Annual Additions to the Maximum

2

3.

Permissible Amount, and will properly teduce any excess amounts, in a manner chat precludes Employer discretlon.)

The Limitation Year is the following 12 consecutive month period:

Unless the Employer elects a delayed effective date below, Article 5 of the Plan will apply to limitations years beginning
on or after July 1, 2007,

(The effective date Usted cannor be later than 90 days after the élose of the first végtdar legislative seision of the
legislative body with authority to amend the plan that begins on or after July 1, 2007.)
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X. VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to (1) the minimum vesting requirements-and (2) the
concurrence of the Plan Administrator. (For the blanks below, enter the applicable percent ~ from 0 to 100 (with no entry after
the year in which 100% is entered), in ascending order.)

Perod of

Service P .

Complered Voued |
Zero 100 % !
One 100 %

Two 100 ‘G

Three 100 Gy

Four 00 %

Five 100 %

Six 100 %

Seven 100 % !
Eight 100 %
Nine 100 %

Ten 100 %

XI. WITHDRAWALS AND LOANS %
1. In-service distributions are permitted under the Plan after a participanc atnains {selece one of che below options):

3 Normal Rerirement Age

O3 Age 70% (709" is the defasdt provision undeér the Plan if o selection is made.)
O Aleernae age (afrer Normal Retiremenv Age): :
O No permicted at any age

2. A Parldipant shall be deemed o have s severance from employment solelyfor puirposes of eligibility to recelve distributlons |
from the Plan during any period the individual is pecformitigiservice in the unifornied seérvices for morethan 30 days. :

(3 Yes O No (“Yes” is rhe defusele provision wuder the plan if no velection istinade.)

3. Taxsfrec distributions of up to $3,000 for the direcx payment of qualifyinginsurance premiums for eligibte rerired public
safety officers are available under che Plan.

O Yes O No (“No™ is the defanlt provision undor the Plan if no selection is made.)
4. In-service distributions of the Rollover Account are permitred under the Plan, as provided in Section 9.07. |

O Yes O No (“No™ is the dafault provision under the Plan if ne selection is made.)
5. Louns are permitted under the Plan, as provided in Article XITH of the Plan:

0 ves D No (“No™ is éhe defanls provision wnder the Plan if no selection is made.) |
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XIL

XTI

SPOUSAL PROTECTION

The Plan will provide the following level of spousal protection (sclect onc):

1.

a 2.

Participant Directed Election. The normal form of payment of benefits under the Plan is a lump-sum. The
Participant can name any person(s) as the Beneficiary of the Plan, with no spousal consent required.

Beneficiary Spousal Consent Election (Article XII). The normal form of payment of benefits under the Plan is

2 lump sum. Upon death, the surviving spause is the Beneficiary, unlest he or she consents to the Participant’s
naming another Beneficiary. (“Beneficiary Sponsal Consent Election” is the defanlt provision under the Plan if
no seléction Is made.)

0O s QJSA Election {Article XV11). The normal form of payment. of benefits under the Plan is a 50% qun.llﬁud Joine
and survivor annulty with the spouse {or life annuity, if single). In' the evenc of the Participants death prior to
cornmencing paymencs, the spousc will meceive an znnulty for his or her lifetime. 0FC isselected the spousal consent
requirements it Ardgle XII aliowillapply)

FINAL TAY CONTRIBUTIONS

The Plan will provide for Final Pay Contributions if either 1 o5 2 below 1s selected.

The following group of Employees shall be eligible for Final Pay Contribudons:

0O au Eligible Employees

O Other:

Final Pay shall be defined as (selcct one):

0O a
0 s.
Oc

0O b.

0 ..

0 2.

Accrued unpaid vacation
Accrued unpaid sick leave
Accrued unpaid vacaton and sick leave

Orher (insers definition of Final Pay — must be leave that Employee would have been able to use if emplaymenis
had continued and must be bona fide vacation andlor rick leave):

Eraployer Final Pay Contribution, The Employer shalf conitribute on behalf of each Participanc % of
Final Pay to the Plan (subject to che limitations of Aticle V' of the Plan).

Employee Designated Final Pay Contribution. Each Employee eligible to participate in cthe Plan shall be

given the opportunity at enrollment to irrevocably elect to contribute ____ % (insert.fixed percentage of final

pay to be contsibuted) or up 1o % (insert maximum percentage  of final piay-tp be contributed) of Finl Pay
to the Plan (subject to the limications of Arvidle V of the Plan).

Once elected, an Employee's election shall remain in force and may not be revised or. revoked.
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XVIIL.

ACCRUED LEAVE CONTRIBUTIONS
The Plan will provide for accrued unpaid leave conributions annually if eicher 1 or 2 is selecred below.
The following group of Employees shall be eligible for Accrued Leave Contriburions:

O Al Bligible Employees
O Other:

Accrued Leave shall be defined as (select one):

O A Accrued unpaid vacation

O B. Accrued unpald sick leave

O ¢ Acrued unpaid vacation and sick l¢ave

O b. Other (insert definition of accrued leave that is bona fide vacation and/or sick leave):

0. Emplayer Accrucd Leave Concribution. The Empléyer thall contribute as follows (¢haose one of the following
options):

O3 For each Plan Year, the Employer shall coritcibute on behalf of each-Ellgible Pasticipant the uriused
Accrued Leave in excess of . (insecenumber of houri/diysiweéeks (¢lrcle oné)) o the.Plan
(subjéct to the limimdons of Articlé V of the Plan).

{3 For cach Plan Year, the Employer shall contribute on behalf of each Eligible Parcicipant % of
unused Accrued Leave to the Plan (subject ro the limitarions of Arcicle V of the Plan).

0. Employee Designated Accrued Leave Contribution.

Each eligible Participant shall be given the opportunity ar enrollment ro irrevocably clect ro.contribute %
{insert fixed percentage of accrued unpaid leave to be contributed) or up to _____ % (insect-maximum percentage
of accrued unpaid leave to be contributed) of Accrued Leave to the Plan (subject to the Limitations of Arzide V of
the Plan). Once clected, an Employee’s election shall remain In force and miay not be revised or revoked.

The Emplayer hereby attests chat it is a unit of swce or local goveenment or an ugency or instrumencality of one or more
unics of state or local government.

‘The Employer underscands that this Adoption Apreement is to be used with-only the ICMA Retirement Corporation
Governmental Money Purchase Plan and Trust: This ICMA Retirement Corporation Gavernmental Money Purchase Plan
and Trust is a restatement of a previous plan, which was submirred to the Inrecndl Revenue Servioe for appraval on April 2,
2012, and received approval on March 31, 2014,

The Plan Administraror hereby agrees to Inform vhe Employer of any-amentiments tb ¢he Plan made pursuanc to Secrion
14.05 of the Plan or of the discondnuadce or abandonmeénc of the Plan. The Emplayer understands that an amendmenic(s)
made pursuant to Section 14:05 of the Plan will become effective within 30, days .of nodce of the-amendment{s) unless

the Employer notifies the Plan Administrator, in writing, that it disapproves of the amendment(s). If the Employer so
disapproves, the Plan Administrator will be under no obligation to act as Administratos under the Plan.

The Employer hereby appoints the ICMA Rexteement Corporation as the Plan Admiinistrator pursuant to the erms and
conditions of the [CMA RETTREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE PLAN &
TRUST.

The Employer hereby agrees to the provisions of the Plan and Trust.
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XVIL. The Employer hereby acknowledges it understands that Filure 1o properly fill our this Adoption Agreernetit may result in
disqualification of the Plan,

XIX.  An adopting Employer may rely on an advisory letter issued by the Internal Revenue-Service-as evidence that the Plan is
qualified under section 401 of the Internal Revenue Code to the extent-provided in-applicable TRS revenue procedures and
other official guidance.

In Witness Whereof, the Employer hereby causes this Agreement to beexecuted on this 29th day of Apl'll , 20, 16 .

EMPLOYER ICMA RETIREMENT CORPORATION

777 Nosth Capicol St., NE Suite600
wsdiduic Q. flprtms

Washington, DC 20
Prine Name: _éjbidf ﬂ Na]/ﬂ WD

800-326-7272
Erica McFar uhar
Tite: ! !‘ EE% ég ,P(d mun LSW{'O ™ Assistant SQquzam
Autest: Arvest: M

/
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ICMA RETIREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

Plan Numsber 10- 107713

'The Employer hereby establishes a Money Purchase Plan and Trust to be known as Tucson Ctty Appoiniad Offiisly Ratlrement Plan
(the “Plan”) in the form of the ICMA Retirement Corporation Governmental Money Purchase

Plan and Trust.

This Plan is an amendment and restatemenr of an existing defined contribution money purchase plan,
0 ves a No

I yes, please specify the name of the defined contibution money purchase plan which this Plan hercby amends and restares:

I. Employer: Sy of Tueson

11, Effective Dates

@ 1. Effective Dare of Restatement. If this dacument is 2 restatement of an existing ptan, che effective date of the
Plan shall be January 1, 2007 uniess an altesnate effective date is hereby specified:

{Note: An alternate etfective dace can be no earlier than January 1, 2007.)

(3 2. Effective Date of New Plan. 1f chis is a new Plan, the effective date of the Plan shall be the first day of the Plan Year
during which the Employer adopts che Plan, unless an aleernate Effective Date is hereby specified:

3 Special Effective Dates. Please note here any elections in the Adoprion Agreement with an effective date that is
different from that nored in 1. or 2. above.

{Note provision and effective date.)

LI, Plan Year will mean;
O The twelve (12} consecutive monch period which coincides with the limitation year. {See Section. 5.03(0) of the Plan.)

w The twelve (12) consecutive month period commencing on July 1,2000 and each anniversary thereof.

[V. Normal Retirement Age shall be age 82 (not to exceed age 65).
Fmportant Nose to Eniployers Normal Retirement Age is significant for derermining the earliest date at which the Plan may
allow for in-service distributions. Normal Retirement Age also defines the Jatest date at which a Participant must have a fully
vested right to his/her Account. There are IRS rules chat limit the age thar may be specified as the Plan's Normal Recirement
Age. ‘The Normal Retirement Age cannot be cardier than what is reasonably representative of the rypical erirement age for the
industry in which the covered workforce is employed. An age under 55 is presumed not to satisfy this requirement, unless che
Commissioner of Internal Revenue determines thar the facts and elrcumstances show otherwise.
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Whether an age berween 55 and 62 satisfies this requirement depends on the faces and circumstances, but an Employer’s good
faith, reasonable determination will generally be given deference. A special rule, hawever, applies in the case of a plan where
substantially ali of the participants in the plan are qualified public safety employees within the meaning of section 72(c)(10)(B}
of the Code, in which case an age of 50 or larer Is deemed not to be eardier than the carllest age char is reasanably representative
of che rypical reticement age for che industry in which the covered workforce is employed.

V. ELIGIBILITY REQUIREMENTS
1, ‘The following group or groups of Employees are eligible to participate In the Plan:

— All Employees

— All Full Time Employees

___ Salaried Employees

— Non union Employecs

wn Munagement Emplayees

— Public Safety Employees

. General Employees

_Y._ Orher Employees (Specify the group(s) of eligible employees below. Do not specify employees by name. Specific positions are
acccpuhlc,) Appointed Officlals

The group specified must correspond 1o a group of the same designation thac Is defined in the statutes, ordinances,

rules, regulations, personnel manuals or other marerial in effect in the srace or locality of the Employer. The eligibility
requirements cannot be such that an Employee becomes eligible only in the Plan Year in which the Employee terminaces
employment, Note: As staved in Sections 4.07 and 4,08, the Plan may, however, provide that Final Pay Contriburions or
Accrued Leave Conuriburions ace the only contributions made under the Plan.

2. The Employer hereby waives or reduces the requirement of a twelve (12) month Period of Service for participation,
The required Period of Service shall be (write N/A if un Employee is eligible to participare upon
employment) WA i

If chis waiver or reducrion s elecred, ic shall apply 10 all Employees within the Covered Employment Classificarion.

3. Aminimum age requirement is hereby specified for cligibility to participace. The minimum age requirement js 21 (not
10 exceed age 21, Write N/A if no minimum age is declared.)

VI. CONTRIBUTION PROVISIONS

1. The Employer shall contribute as follows: (Choose all chat apply. but at least one of Oprions A or B. If Option A Is not
seleceed, Employer must pick up Parcicipant Conwibutions under Opton B.)

Fixed Employer Contributions With or Without Mandatory Participant Contributions. (If Option B is chosen, please
complere section C.)

(A A. Employer Contributions. The Employer shall contribute on behalf of each Pasticipant 738 9% of Earnings or
$NA____ forche Plan Year (subject to the limltaclons of Article V of the Plan).
Mandatary Participant Contcibutions

3 are tequired w are not required

to be eligible for chis Employer Contribution,

O B. Mand i i Partici

Required Mandarory Conuibutions. A Partcipant is tequired to conrribute (subject to the imitations of Artice V
of the Plan) che specified amounts designated in Items (i) through (i) of the Contriburion Schedule below:

O Yes O Ne
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Employee Qpt-ln Mandatory Conerlbucions. Each Employee eligible to participate In the Plan shall be given the '
opportunicy to irrevocubly elect to participate In the Mandatory Participant Contribution porton of the Plan by

electing to contribute the specified amounts designated in items (1) through (iii) of the Contribution Schedule

below for each Plan Year (subject to the limitations of Arricle V of the Plan):

O Yes 0 No
Conubudigp Schedule,

) % of Earnings,

() § . .or

{ii)) u whole percencage of Earnings between the range of (insert range of
percensages between 1% and 20% inclusive (e.g., 3%, 6%, or 20%; 596 to 79)), as designared by the
Employee in accordance with guidelines and procedures established by the Emplayer for the Plan Year
as a condltion of participation in the Plan, A Participant must pick a single percencage and shall not have the
tight 1o discontinue or vary the rate of such contributions afrer becoming a Plan Participant.

Emplover “Pick up”. The Employer hereby elects ro “pick up" the Mandatory Participant Contrlbutions' (pick
up is required If Option A is not selecred),

0 ves 1 No (“Yas™ s the dafanlt provision under the Plan if no selection is made.)

O C. Election Window (Complese if Option B is selected):
Newly eligible Employees shall be provided an election window of days (no more than 60 calendar
days) from the date of initial eligibility during which they may make the election to pardcipate in the Mandatory
Partlcipant Contribution porvion of the Plan, Participarion in the Mandatory Participant Centributlon portion of
the Plan shall begin the first of the manth follewing the end of the election window.

An Emplayee’s election is irrevocable and shall remain in force until the Employet cerminates employment or
ceases to be cligible to parricipate in the Plan. In the event of reemplayment wo an eligible posidon, the
Employee's ariginal election will resume. In no event does the Employee have the option of receiving the pick-up
contribution amount directly.

2. The Employer may also elect to contribure as follows:

O A Fixed Emplover March of Voluntary After-Tinx Parsicipant Coneributions, The Employer shall contribute on behalf
af each Participant ___% of Earnings for the Plan Year (subjecr to the limitations of Article V of the Plun) for each
Plan Year that such Participane has contributed % of Earnings or $ . Under this option, there is a
single, fixed rate of Employer contributions, but a Participant may decline to make the required Parcicipant

contributions in any Plan Year, In which case no Employer conribution will bz made on the Participant’s behalf in

that Plan Year

Variable Employer Match of Yoluntary After-Tax Pacticipant Conrributions. The Employer shall contribure on
behalf of each Participant an amount detennined as follows (subjece to the limitatlons of Aeticle V of the Plan):

% of the Voluntary Participant Cancribations made by the Parcicipant for the Plan Year (not including
Participant contributions exceeding % of Earnings or § %

1 Neither an [RS advisory lester nor a desermination letser isued tv an adepeing Employer is n ruling by ihe Internal Revenue Sesvice that
Participant consributions that ave picked up” by the Emplayer are not includable in the Participant’s gros income for federal income tax
putposes. Pick-up contribations ave not mundared to recetve private letter rulings; however, if an adopting employer withes ro receive a
ruling on pick-up cantribuitions they may request ane in aecordance with Revenve Precedire 2012-4 (or subsequent guidance).
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PLUS % of the conrributions made by the Participant for the Plan Year in excess of those included in the
above paragraph {bur not including Voluntary Pardcipant Contributions exceeding in
the aggregate % of Earnings or $ )

Employer Marching Coneributions on behalf of a Participant for a Plan Year shall not exceed
or % of Eaenings, whicheveris ___ more or ____ less.

3. Euch Participant may make a voluntary (unmatched), after tax conuriburion, subject to the limitations of Section 4.05 and
Aricle V of the Plan:

O Yes @ No ("Ne" s the default pmvi.n'-on under the Plan if no selection is mnade.)

4. Employer concribucions for a Plan Year shall be contributed ¢o the Trust in accordance with the following payment schedule
(0o lacer than the 15th day of the senth calendar month following the end of the calendar year or fiscal year (as applicable
depending on the basis on which che Emplayer keeps its books) with or within which the particular Limitadon year ends,
or In accordance wich applicable law);

Bi-Weekly Paymenis

5. Dardicipant contributions for 2 Plan Year shall be contribured vo the Truse in accordance with the following payment
schedule (no fater chan the 15th day of the tenth calendar month following the end of the calendar year or fiscal year {as
applicable depending on the busis on which the Employer keeps its books) with ar within which the particular Limitation
year ends, o in accordance with applicable law):

. 6. In the case of a Participant performing qualified military service {as defined in Code section 414(u)} with respect to the
Employer:

A. Plan contributions will be made based on differential wage payments:
0 ves (3 No (“Yes is the default provision under the Plan if no selection is made.)

If yes is selected, this is effective beginning January 1, 2009 unless another later effective dare is fill

B. Pasticipants who die or become disabled will receive Plan contriburions with respect to such service:

O Yes O3 No (“No” is the defanlt provision under the Plan if no selection is made.)

[fyes is selected, this is effective for participants who died or became disabled while petforming qualified military
service on or after January 1, 2007, s another later effective date Is fill ere;
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VIL

FARNINGS

Eamnings, as defined under Section 2.09 of the Plan, shall include:

1. Overime
O Yes @ No
2. Bonuses
O Yes a No
3, Ocher Pay (specifically describe any other tvpes of pay to be included below}
ROLLOVER PROVISIONS
1. ‘The Employer will permic rollover concributions it sccordance with Section 4.12 of the Plan:
O Yes [ No (“Ves™ is the defanit provision under the Plan if no selection is made.)
2. Direct rollovers by non-spouse beneficlarles are effective for disuributions after 2006 unless the Plan delayed making
a0 galays Sl vailable -8 DOX DEIOY indicate che later effecti
in ¢he r
(3 Effective Date is ,
(Note: Plans mrust offer divect vollovers by non-spouse beueficiaries no later than plan years beglining afier
December 31, 2009.)
LIMITATION ON ALLOCATIONS

If che Emplayer maintains or ever nmintained anather qualified plan in which any Pardcipant in this Plan is (or was) 2
participant or could possibly become a participant, the Employer hereby agrees ro limit contributions to all such plans as
provided herein, if necessary In order to avoid excess contributions (as described in Section 5.02 of the Plan).

1

If the Parricipant is covered under another qualified defined contriburion plan maintained by che Employet, the
provisions of Section 5.02(a) through (¢} of the Plan will apply uness another method has been indicated below,

3 Other Method. (Provide the methad under which the plans will limir total Anoual Additions to che Maximum

1.

3

Permissible Amount, and will properly reduce any excess amounts, in a manner that predudes Emplayer discretion.)

‘The Limitation Year Is the following 12 consecutive month period:

Untess the Employer elects a delayed effective date below, Article 5 of the Plan will 2pply to limitations years beginning
on or afrer July t, 2007,

(The effective date Jisted cannat be later than 90 days after the close of the first regular logislative session of the
legisiative body with authority to amend the plan that begins on or after July 1, 2007.)
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X. VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to (1) the minimum vesting requirements and (2} the
concurrence of the Plan Administrator. (For the blanks below, enter the applicable percent — from 0 to 100 (with no entry after
the year in which 1009 is entered), in ascending order.)

Period of
Pt Desceat
i Vested
Zero 100 %
One 100 %
Two 100 %
Three 100 %
Four 00 %
- Five 100 %
Six 00 %
Seven 100 %
Eight 100 %
Nine 100 %
Ten 100 %

XI. WITHDRAWALS AND LOANS
1. Tn-service distributions are permitced under che Plan after a participant awains (select one of the below options):

(J Normal Retirement Age
(3 Age 704 (709" is the defauli provision under the Plan if no selection Is made.)
[ Alernace age (after Normal Retirement Age):

O Not permirred ac any age

2. A Pardcipant shall be decmed to have a severance from employment salely for purposes of eligibility ta receive distributions
from the Plan during any period che individual is performing service in the uniformed seevices for more than 30 days.

O Yes O3 No (“Yes” is the defauit provision under the plan if no selection is made.)

3, Tax-free distriburions of up to $3,000 for the direct payment of qualifying insurance premiums for eligible retired public
safecy officers are available under the Plan,

O Yes [ No (“No” is the defuult provision under the Plan if no selection is made.)

4. In-service distributions of the Rollover Accounr ate permitted under the Plan, as provided in Section 9.07,
0O Yes O3 No (“No” is the default provision under the Plan if no sclection is made.)
5. Loans are permicted under the Plan, as provided in Article XIT of the Plan:

O Yes w No (“No" is the default provision under the Plan if no selection is made.)
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XIL

X1l

SPOUSAL PROTECTION

"The Plan will provide the tollowing level of spousal protection (selecr one):

O 1.

@ 2.

Participant Directed Election. The normal form of payment of benefits under che Plan is a lump sum. The
Pardcipant can name any person(s) s the Beneficiary of the Plan, with no spousal consent required.

Beneficiary Spousal Consent Election (Ardicle XiI), The normal form of payment of benefits under the Plan is

a lump sum. Upon death, the surviving spouse Is the Beneficiary, unless he or she consents to the Participant’s
naming another Beneficiary. (“Beneficiary Sporsal Consent Election” is the defavlt provision under the Plax if
no selection is made.)

0 s. QJSA Election (Astick XVII). The normal form of payment of benefits under the Flan is 2 50% qualified joinc
and survivor annuiry with the spouse (ot life annuicy, if single). In the event of the Participanc’s death prior to
commencing payments, the spouse will receive an annuiry far his or her lifetime, (If C is sclected, the spousal consent
requiremencs in Ardcle X1l also will apply.)

FINAL PAY CONTRIBUTIONS

“Ihve Plan will provide for Final Pay Contribucians if either 1 or 2 below is selected.

The following group of Employees shall be cligible for Final Pay Coneriburions:

O Ak Bligibie Employees

O Other

Final Pay shall be defined as (select one)s

0 a
0 s.
Oc

O b

i Y

Accrued unpaid vacarion
Accrued unpald sick leave

Acerued unpaid vacation and sick leave

Other (insers definition of Final Pay - must be leave that Enployee would have been able 1o use if emplayment
had continned and must be bona fide vacation andfor sick leave).

Employer Final Pay Contribution. The Employer shall contribute an behalf of each Pasticipant % of
Final Py to the Plan (subject to the liminations of Article V of the Plan).

Employze Designated Final Pay Contribution. Fach Employee eligible w participate in the Plan shall be

given the opportunity at enroliment to irrevocably elect to contribute % (inserr fixed percentage of final

pay te be contributed) or up o % (Insert maximum percentage of final pay to be contributed) of Final Pay
to the Plan (subject to the limitations of Article V of dhe Plan).

Once elecred, an Employees elecrion shall remain In force and may nat be revised or revoked.
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XIv.

XVIL

ACCRUED LEAVE CONTRIBUTIONS
The Plan will provide for accrued unpaid leave contributions annually if eicher 1 or 2 is selected below.

“The following group of Employees shall be eligible for Accrued Leave Contributions:

O Al Bligible Employees
QO Other:

Accrued Leave shall be defined as (sclect one):

O A Accrued unpaid vacation

(J B Accrucd unpaid sick leave

O ¢ Accrued unpaid vacatlon and sick leave

[ . Other (insert definition of accrued leave that is bona fide vacarion and/or sick leave):

d.. Employes Accrued Leave Contributien. The Employer shall contribute as follaws (choose one of the following
options):

O For cach Plan Year, the Employer shall coneribute on behalf of each Eligible Participant the unused
Accrued Leave inexeassof ________ (insert number of hours/days/weeks (circle ane)) to the Plan
{subject to the limlcations of Article V of the Plan).

O3 For each Plan Year, the Emplayer shall conteibute on behalf of each Eligible Parcicipant % of
unused Accrued Leave to the Plan (subject 1o the limiations of Ardcle V of the Plan).

3 2. Bmployee Designated Accrued Leave Contribution.

Each eligible Parviclpant shall be given the oppercanicy ar enrollment vo irrevoeably cleet to contribuce %
(insert fixed percentage of accrued unpaid leave to be conuibuted) or up co % (insert maximum percencage
of accrued unpaid leave to be contributed) of Accrued Leave to the Plan (subject to the limitatlons of Artele V of

the Plan). Once elected, an Employec’s election shall remaln in force and may nat be revised o revoked.

The Employer hereby actests tha it is a unit of state or local government or an agency or instrumentalicy of one or more
units of state or local government,

The Employer understands char this Adoption Agreement is to be used with only the ICMA Rerirement Corporation
Governmental Money Purchase Plan and Trust. This ICMA Retirement Corporation Governmental Moncy Purchase Plan
and Truse is a rescacement of a previous plan, which was submired 1o the Internal Revenue Service for approval on April 2,
2012, and received approval on March 31, 2014.

‘The Plan Administraror hereby agrees ta inform the Employer of any amendments to the Plan made pursuant to Section
14.05 of che Plan or of the discontinuance or abandonment of the Plan. The Employer underscands that an amendment(s)
made pursuant to Secrion 14.05 of the Man will become effective within 30 days of notice of the amendment{s} unless

the Employer norifies the Plan Administracor, in writing, that it disapproves of the amendmeni(s). 1f the Employer so
disapproves, the Plan Administratar will be under no obligation to act as Administrator under the Plan.

The Employer hereby appoints the ICMA Retirement Corporartion as the Plan Administrator pursuant to the terms and
condicions of the ICMA RETIREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE PLAN &
TRUST.

The Employer hercby agrees to the provisions of the Plan and Trust.
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XVIIL. The Employer hereby acknowledges it understands thar filure ro properly fill our this Adoption Agreement may result in

disqualificztion of the Plan.

XIX.  Anadopting Employer may rely on an advisory letrer issued by the Internal Revenue Service as evidence that the Plan is
qualified under section 401 of the Internal Revenue Code to the extent provided in applicable TRS revenue procedures and

other official guidance.

In Witness Whereof, the Employer hercby causes chis Agreement w be executed on

EMPLOYER

By Mﬂ () Vg |
Prine Nnme':S! “A[E. A. Zg éhﬁﬁﬂ&

Te T(CSCry  Admnishatsr

Artest: A/ // 7
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