
 
TUCSON SUPPLEMENTAL RETIREMENT SYSTEM 

BOARD OF TRUSTEES 
Notice of Regular Meeting / Agenda 

 
DATE:  Thursday, September 24th, 2015  
TIME:  8:30 a.m.       
PLACE: Finance Department Conference Room, 5th floor  

      City Hall, 255 West Alameda 
    Tucson, Arizona 85701 

 
 

A. Consent Agenda  
 
1. Approval of August 27, 2015 TSRS Board Meeting Minutes 
2. Retirement ratifications – September 2015  
3. August 2015 TSRS expenses compared to budget 

 
B. Disability Retirement Application – Frank F. Romero* 

 
C. Investment Activity Report 

 
1. Aberdeen EAFE Plus Manager – Gordon Weightman (Report from Callan Associates, 9/11/2015) 
2. TSRS Portfolio composition, transactions and performance review for 08/31/15  
3. Callan’s response to the number of public pension plans they have in their fund Sponsor database 
 

D. Administrative Discussions 
 

1. TSRS Plan Document Revisions – Cassie Langford 
a. TSRS Plan Document Revisions – Strike out version 
b. TSRS Revised Funding Policy – Redline version  
 

2. Discussion of adding administrative expenses on top of the contribution rate for TSRS – Leslie Thompson 
3. October Board Retreat – Draft Agenda 

 
E. Articles for Board Member Education / Discussion 

 
1. Understanding the Impact of Negative Cash Flow on a Public Pension Plan (Gabriel Roeder, Smith & Company, 
September 2015)  

2. The Yardstick: A Tool to Evaluate Proposed Reforms of Arizona’s Public Safety Personnel Retirement 
System PSPRS – Final Report (League of Arizona Cities and Towns’ Pension Task Force, August 19, 2015) 

 
F. Call to Audience  

 
G. Future Agenda Items    

 
H. Adjournment  

 
 

 
Please Note: Legal Action may be taken on any agenda item       
 
* Pursuant to ARS 38-431.03(A)(3) and (4): the board may hold an executive session for the purposes of obtaining legal advice from an attorney or attorneys 
for the Board or to consider its position and instruct its attorney(s) in pending or contemplated litigation. The board may also hold an executive session 
pursuant to A.R.S. 38-431.03(A)(2) for purposes of discussion or consideration of records, information or testimony exempt by law from public inspection. 
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TUCSON SUPPLEMENTAL RETIREMENT SYSTEM 
BOARD OF TRUSTEES 

Meeting minutes from Thursday, August 27, 2015 

Members Present: Michael Coffey, Acting Chairman
Curry Hale, HR Director  
Silvia Amparano, Director of Finance  
Jorge Hernández, Elected Representative 
John O’Hare, Elected Retiree Representative 

Staff Present: Dave Deibel, Deputy City Attorney 
Karen Tenace, Deputy Director of Finance 
Silvia Navarro, Treasury Administrator 
Art Cuaron, Treasury Finance Manager 
Michael Hermanson, Plan Administrator 
Dawn Davis, Administrative Assistant 

Guests Present: Jenefer Carlin, CTRA Representative 
Rebecca Hill, Human Resources Department 
Dennis Woodrich, Lead Pension Analyst 
Gordon Weightman, Callan Associates  
Judy O’Connell, Champlain Investment Partners 
Scott Brayman, Champlain Investment Partners 
Gina Callen, City of Tucson Employee 
Michael Callen, Spouse of Gina Callen 

Absent/Excused: Robert Fleming, Chairman 
Kevin Larson, City Manager Appointee 

Acting Chairman Michael Coffey called the meeting to order at 8:30 AM. 

A. Consent Agenda  

1. Approval of July 30, 2015 TSRS Board Meeting Minutes
2. Retirement ratifications – August 2015
3. July 2015 TSRS expenses compared to budget

A motion to approve the Consent Agenda was made by Silvia Amparano, 2nd by Curry Hale, and passed 
by a vote of 4 – 0 (Chairman Fleming and Kevin Larson absent, Acting Chairman Coffey did not vote). 

B. Investment Activity Report 

1. Introduction to Art Cuaron

Silvia Navarro introduced Art Cuaron and advised he would be assuming Allan Bentkowski’s responsibilities. 
He has worked with the City of Tucson for 3 years, prior to that he was a finance specialist for the Town of Oro 
Valley. He brings government finance, accounting, and budget experience to the position. 

The Board formally welcomed Art Cuaron. 
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2. Champlain Investment Partners – Annual Manager Review – Judy O’Connell, Scott Brayman 
 
Gordon Weightman provided a brief update on Champlain Investment Partners. They manage about $43M (as 
of 6/30/15) in mid-cap equity. Their performance since inception has been good, for 4.75 years there has been 
a bull equity market, and over that time the index has risen by 16.2% and Champlain returns were 17.4%, 
ranking in the 29th percentile vs. peers.  
 
John O’Hare clarified that the Board was asking their active managers to outperform the benchmark by 2 
points.  
 
Mr. Weightman answered that was something they could ask; what their out-performance objective was. At a 
baseline level, it is to outperform the benchmark after fees. Champlain has recently added an emerging 
markets team through an acquisition, and they entered into a minority revenue share with another firm.  
 
Judy O’Connell explained Champlain had expanded ownership from 8 partners to 12. In June, they purchased 
New Showman Advisors, an emerging markets team located in Irvine, CA; New Showman Advisors have sub 
advised for around $85M in emerging market assets for more than 5 years. The reason Champlain looked at 
this capability was primarily that it was a diversifying asset class to small and mid-cap US. It also provides an 
element of growth at the firm which is important for attracting and retaining resources and talent over time.  
 
Mr. O’Hare asked if Champlain would keep their Orange County office open, and if so would any of the staff 
move to Irvine. 
 
Ms. O’Connell answered that there were no plans to move staff to Irvine. The plan was to build out the team 
which will be located in Irvine.  
 
Mr. Weightman asked if anyone from the mid-cap portfolio would be spending any time or resources on the 
emerging market side or would it be completely separate.  
 
Ms. O’Connell answered it would be completely separate. The only resource commitment would be on the 
quantitative side, and they are adding resources there as well. Champlain is currently looking for a financial 
services analyst and a technology analyst.  
 
Scott Brayman said they might make use of some of Champlain’s frameworks and tools for slicing and dicing 
industries and sectors. This does not mean that Champlain is enthusiastic about emerging markets today; they 
think it is a very inefficient opportunity in the long term which means there will be opportunities for stock 
pickers. This was Champlain trying to anticipate the future.  
 
Ms. O’Connell said they had also entered into a 10 year minority revenue share, which is a low teen 
percentage of their revenue, to create liquidity for the founding partners for estate and tax planning reasons. 
This revenue share does not have any management control over the firm. Champlain will continue to add 
assets in the mid-cap strategy, and remain closed in the small cap strategy. 
 
Mr. O’Hare asked how many new clients they have brought in and how many have they lost. 
 
Ms. O’Connell answered they had lost 1 client in mid cap when the State of Michigan removed all of their mid-
cap allocations, and the State of Arizona reduced their small cap exposure. The firm added Edward Jones in 
the mid-cap space, Edward Jones is using Champlain in one of their fund of funds model as well as in their 
corporate pension plan, and they are looking for $1B in mid-cap capacity. The California Ironworkers pension 
trust fund added $45M in mid-cap and AstraZeneca just invested in mid-cap with Champlain.  
 
Mr. O’Hare asked if this meant there was growth in the assets under management. 
 
Ms. O’Connell answered they manage $6.6B, compared to the last time they met with the TSRS Board; it was 
around $6.1B, but some of that increase is from market appreciation.  
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Mr. Weightman asked if the $6.6B was in mid-cap. 
 
Ms. O’Connell answered that amount is total firm assets, mid-cap assets are around $2.6B and they intend to 
close it at $4.5B. They believe they have a clear path to closing the mid-cap strategy. For them to keep pace in 
the current environment; they would expect, to the extent markets and interest rates normalize, to outperform. 
They have not been in a full market cycle since the TSRS Board hired them, it has all been up, which is good 
for absolute returns but it is difficult for them to distinguish themselves on a relative basis during that period. As 
of 6/30/15, after fees, they have not outperformed the Russell mid-cap, they returned 18.64% vs. 19.28% for 
the benchmark.  
 
Mr. Brayman encouraged the Board to turn to page 12 (shown below) of the presentation materials provided 
prior to the meeting. 
 

 
 

This chart represents Champlain’s value proposition, and shows why they are gaining market share with their 
mid-cap strategy. The benchmark’s absolute returns on a rolling 3 year basis are on the horizontal axis, and 
Champlain’s excess or deficit returns are on the vertical axis. The way to read this chart is that in very strong 
absolute return markets Champlain has historically lagged. Over the last 3 years they were in line with the 
benchmark, before fees. 
 
Mr. O’Hare stated the Board hires active managers to outperform the benchmark by 2 points over a 3 year 
period. 
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Mr. Brayman answered their relevance to the market place was whether they could add value and provide a 
good return on their fees. Looking back over the last 3 years it might look like Champlain has not earned their 
fees. Looking back since inception a customer could ask where is the value-add for the fees. There are 2 
thoughts on this; first Champlain is taking a lot less risk than the market, so the Board is getting market like 
returns with a strategy having less downside risk and volatility. Second, this has been an extremely unusual 
and unprecedented environment. They have never seen global central banks flood the markets with the 
liquidity and stimulus that they have in recent years. He would argue there is a degree is artificiality and a 
degree of contrived returns in the market as central banks have created a lot of activity that is probably 
unsustainable. A lot of valuations in some highly leveraged stock have moved up substantially. Highly 
leveraged companies have had a chance to refinance at very low interest rates and create a lot of earnings 
growth; they will not have that opportunity going forward. 
 
Mr. Weightman asked for an example of an industry or stock doing this that Champlain would steer away from. 
He thought of some of the airlines or biotech names that have run up and may not fit into the criteria 
Champlain is looking for. 
 
Mr. Brayman said biotech’s have a less direct situation; they don’t necessarily have highly leveraged balance 
sheets to refinance. There have been some aggressive companies in the pharmaceutical industry that have 
been using access to cheap credit market for acquisitions; those acquisitions have created big take outs in 
biotech resulting in others entering the biotech space to chase the strong returns. Airlines are more of a 
beneficiary of low oil prices, but certainly the ability to access cheap credit has helped them to refinance their 
balance sheets. Ford’s management was in a position to run the table in the auto industry, but then the 
Government stepped in and eliminated their advantage, keeping all of Ford’s competitors in business. The real 
estate industry has also benefitted tremendously from the zero interest rate policy and the ability to refinance 
their balance sheets at lower rates. Champlain believes when rates start to go up, the real estate investment 
trust industry will be challenged and there could be a lot of stranded capital in that industry. Champlain has 
avoided areas of the market that have been aided, abetted, or subsidized by the Fed’s zero interest rate policy, 
they don’t own companies that depend on cheap financing for customers to buy their products, so there is no 
exposure to housing and auto related industries.  
 
Acting Chairman Coffey asked if they expected federal interest rates to rise this year. 
 
Mr. Brayman answered everyone is expecting it to happen in September this year, but in recent weeks that has 
shifted to December 2015 or March 2016. Champlain does not spend a lot of time thinking about this because 
the vast majority of their time is spent trying to buy good companies that are reasonably priced or undervalued 
substantially. 
 
Acting Chairman Coffey asked them to expand on the notion of Champlain protecting investors from downside 
risk and to go into their investment philosophy. 
 
Mr. Brayman explained it was Champlain’s belief there is a lot of risk in business from policy mistakes around 
trade, taxes, business cycles, certain industries get overbuilt and have trouble as they try to unwind the 
excesses, and currency wars. There is a lot of risk out there and it is an environment where central banks have 
substantially mitigated the risks. Now they are running out of room for further interest rate cuts because they 
are already at 0% around the world. Now there is talk that the US central bank may start to normalize interest 
rates which is creating stress and strain in the system as managers are starting to ask what kind of companies 
they own and what kinds of companies will do well in a more normalized market. The kinds of high quality 
companies Champlain likes to own tend to have more control of their destiny than the credit sensitive 
industries. He reiterated that the chart on page 12 of the presentation materials shows that historically 
Champlain’s process has resulted in substantial value-add when they get into weak market environments on 
the order of between 5% and 10% value-add in difficult markets. When averaged out, Champlain expects to 
have 2% to 3% value-add over a full market cycle. Champlain has not been involved with TSRS over a full 
market cycle yet. Champlain is encouraged that they have been able to keep up as well as they have by taking 
a lot less risk; they are confident that they will see either normal or difficult environments return in the next 3 to 
5 years.  
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Mr. Weightman said when viewing the last 3 years after fees as of 6/30/15, Champlain is up 18.6% vs. the 
benchmark at 19.3% per annum.  
 
Mr. O’Hare stated he understood the expectation of the Board was that the target is 2 points over the 
benchmark for an active manager. He asked what would be the point of hiring an active manager that 
consistently underperforms the benchmark. 
 
Mr. Brayman explained, through a full market cycle the Board would see at least 2 points over the benchmark 
but they had not seen a full market cycle. 
 
Ms. O’Connell stated the last 3 and 6 years had not been a full market cycle. Champlain is not going to 
outperform in all environments. If there is a full market cycle where there is some volatility in the market they 
should outperform, as they have done historically. 
 
Mr. O’Hare asked whether Champlain could expect to outperform if the next 6 years were in a down market, by 
4% so that over 12 years they will have met the target of 2% over the benchmark. 
 
Ms. O’Connell answered theoretically the answer was yes, but it does not necessarily need to be a down 
market for them to outperform the index. This has been and artificial free money type of market, and not 
normal for the last 6 years. It has been a positive 6 years because they were up 19% annually. If the current 
market environment continues for another 6 years Champlain will not outperform. 
 
Mr. Weightman explained if Champlain had beat the benchmark, after fees, by 2% over the last 3 years, given 
that the benchmark is up almost 20%, that would worry him because it would mean they were doing something 
they had told the Board they were not intending to do within their investment philosophy. The numbers speak 
precisely to what the message to the Board has been since Champlain was hired. When you have a roaring 
bull equity market they will trail, that is the expectation. They were hired so that when there is a down market or 
a market that is up 2%, 3%, or 4% in a year they will outperform. Looking at upside and downside capture 
ratios, the upside is less than 100% and their downside is less than 100%. 
 
Mr. O’Hare stated there was a lot of risk to the fund in waiting another 6 years to see if they can average out 
for a 12 year period.  
 
Mr. Weightman answered that spoke to time horizon. The plan is open and being managed in perpetuity as a 
going concern. Every year the actuarial numbers are viewed to see the funded status of the plan. 
 
Mr. Brayman stated that Champlain would much rather lag in a very strong, absolute return environment where 
the Board was well ahead of their assumptions in terms of plan expectations. It is in the difficult environments 
where the markets are not delivering on the Board’s plan expectations that Champlain wants to add a lot of 
value. A good way to consider their fees is that they are an insurance policy for the tough cycles and 
unexpected events. Looking at history through markets, things happen and they go through tough periods, and 
it is difficult to expect the strong, absolute returns to continue for another 3 to 5 years. According to the 
prognosticators, the valuation suggests a return to a more normalized, if not negative, return environment in 
the near future. The Board cannot compound at 16% in perpetuity, the market is due for some reversion to the 
mean.  
 
Mr. Brayman directed the Board to turn to page 18 (shown on following page) of the presentation materials. 
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This graph reflects two credible proxies for high quality, one is gross profitability which is represented by the 
solid lines, second is the EVA Margin, which is basically the profit minus the cost of capital. In business there is 
an implied cost of capital for equity and a known cost of capital for debt. What does the company do with that 
capital, how much of a spread do they earn over that capital? That is a reflection of the business model and of 
management prowess or acumen; it shows how good they are at investing shareholder capital and capital they 
borrowed from banks or debt markets. The Board’s portfolio has a 600 basis point spread over the cost of 
capital; the benchmarks are less than 3%. Once the artificiality of free money is removed from the equation, if 
money is compounded at a 6% spread vs. a 3% spread, given time the difference will be profound. Champlain 
has done well as they have because they own higher quality companies, but it has been masked by all the 
artificiality. Given time and better profitability on the gross profitability level, the EVA margin will compound 
beautifully.  
 
There is a lot of obfuscation with P/E ratios in the industry. Various constituents and benchmark services 
present the data on their benchmarks, excluding the companies that do not earn money from the calculated 
P/E ratio. Champlain adds those companies that are not earning back into the ratio to get the weighted 
harmonic average. If there are 3 companies, one earning $5 in profits, another earning $5 in profits, and the 3rd 
losing $5 in profits, the total profits would be $5. Take the market cap of all 3 companies and divide it by the $5 
profit. In other words, the losses are deducted from the profits. 
 
Mr. O’Hare expressed confusion over this explanation. 
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Ms. O’Connell directed the Board to view the bar chart on page 26 (shown below) of the presentation 
materials.  
 

 
 
The chart shows that during periods of normal returns Champlain has outperformed over 3 years. In markets 
with strong absolute returns Champlain has kept pace but not outperformed.  
 
Mr. O’Hare stated these were gross figures rather than net of fees. 
 
Ms. O’Connell answered the fees were 85 basis points, and even if they were to adjust for it they would still 
outperform for that period. The table on page 37 (shown below) lists the annual returns net of fees. 
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Mr. Brayman explained that the CFA Institute and Morning Star believe that the weighted harmonic average 
P/E ratio is a credible method to reflect valuation and the chart on page 18 (shown below) shows that 
Champlain’s valuation is several points less than the benchmark.  
 

 
 
This is an environment in which, since the 2009 lows, a lot of investors have been chasing risk and beta. 
Because of the actions of the central banks, there has been a lot of aggressive and bad behavior has been 
highly rewarded. This means the high quality companies, like those owned by Champlain, are not trading for as 
much as the other companies, and therein lies the opportunity: the Board is getting a much better set of 
companies in this portfolio at a lower valuation. There is a lot of valuation risk in the lower quality segment of 
the portfolio, but there is upside in the higher quality portfolio. Mr. Brayman believes the differential between 
the discount in the names and the over valuation in the lower quality names will manifest itself over the next 3 
to 5 years creating a substantial advantage, which when averaged with the recent lack of advantage will leave 
the Board feeling very comfortable. The market does tend to be up more than it is down, but the point with 
Champlain is that they add substantial value in down markets and meaningful value in normal markets; it is the 
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extremely strong markets, recent returns are at the extreme end of market returns, in which Champlain 
struggles.  
 
Acting Chairman Coffey stated essentially, Champlain has delivered what they promised. 
 
Mr. Brayman answered they delivered as they expected. It is hard to make promises in this business but they 
are confident they own high quality, and high quality is undervalued.  
 
Mr. Weightman said if the Board thinks of a full market cycle, the market bottom was 03/09/09 for the S&P 500. 
If they go back a time period that covers 2008 maybe a full market cycle is around 10 years. Looking at 
Champlain’s numbers after fees over 10 years, they returned 11.2% after fees when the Russell Midcap 
returned 9.4%. That is close to 2% per annum outperformance after fees. That 10 year number includes a 
disproportionate amount of bad and a great bull equity markets.  
 
Mr. O’Hare confirmed they were approximately 65 basis points under. 
 
Ms. O’Connell answered yes. 
 
Acting Chairman Coffey asked Mr. Weightman to go over the questions presented to Champlain prior to the 
meeting. 
 
Mr. Weightman said they had already addressed many of them. He asked if there were any questions the 
Board felt had not been addressed. 
 
Silvia Amparano asked when Champlain would sell a security. 
 
Mr. Brayman answered they like to sell stocks when they have a lot of confidence that they are overvalued. 
They also sell when new information comes to light showing they made a mistake in purchasing the stock. 
Sometimes they change their mind about stocks and have a gain in them. For every stock, there are at least 3 
or 4 reasons why they should not buy it. Champlain makes a judgment call that the business model and the 
prowess of management will overcome these risks, and sometimes they are wrong and will sell as a result. 
 
Ms. O’Connell went over the mid-cap strategy sale discipline. They sell stocks above their estimate of fair 
value, mistakes, and hold a maximum of 5% of portfolio in companies over $20B. They trim when position size 
at market is greater than 5%, and when sector weights exceed investment policy guidelines. They reevaluate 
holdings when 25% below cost. The benefits of this strategy is they are able to harvest gains, control losses, 
maintain mid cap exposure, and manage company specific risk. 
 
Mr. O’Hare said he would like to thank Champlain for sending portfolio managers instead of sales staff.  
 

3. Economic Update – Callan Associates  
 
Gordon Weightman distributed a 2nd Quarter Market Update providing some background on what has been 
happening in the markets. It also looks at asset class returns where the Board has exposure within the 
portfolio. For the US Economy, overall the indicators are positive. Despite what has been seen in the markets 
in July/August, with the big correction, the economic indicators are strong. The first estimate of the 2nd quarter 
GDP was revised up from a negative number to a positive one at 0.6%; the 2nd estimate came out on 8/27/15 
at 3.7%. A lot of that was from corporate spending, replenishing their inventories, and consumer spending. 
Inflation is up 1.8% if food and energy are stripped out. This is very close to the Fed’s target of 2%. 
Unemployment is down, but so is the number of people in the workforce as a result of retirees and discouraged 
workers leaving the workforce. Even though indicators say that wage growth is picking up, it has been very 
modest. While unemployment is down, the Fed is not pleased with the total employment picture in the US. Oil 
is down 44% through 6/30/15 and the per barrel price is now below $40, mostly due to increased supply. 
 
Mr. Weightman briefly went over the information on page 2 of the distributed material (chart on next page). 
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The striking information here is that Barclays Aggregate Index had a return of -1.7% when interest rates went 
up. The 10 year treasury went up 43 basis points in the quarter which hurt the TSRS bond portfolios, including 
PIMCO, so returns were negative for fixed income in the quarter. Over the last year, Barclays Aggregate is at 
1.9%, positive but in a low yielding environment. From a big picture perspective there is a lot of macro news 
behind these numbers. Greece is basically borrowing money to pay off existing debt and there is no clear view 
of how they will get out of this situation without defaulting. The real risk is not in the situation, they are only 
responsible for 2% of the Eurozone GDP; the real risk is that if Greece exits does that open the door for other 
countries to leave the Euro as well. The other big news was slower growth in China. China is a huge importer 
of goods, they import 25% of the world’s gold, 33% of the world’s oil, 25% of the world’s cotton, and more than 
50% of the concrete produced worldwide. They devalued their currency to grow by making their exported 
goods cheaper. The effect of China’s one child per family policy in place for a very long time and now there are 
not enough young people in the economy to replace those leaving the labor force; explains why they are 
expecting lower growth. China’s local markets fell around 30% on the back of a 150% increase over an 18 
month period. The TSRS portfolio does not have any exposure to the Chinese local market, the exposure they 
do have is through ADRs traded in the US and on the Hong Kong exchange, which were down modestly in the 
last quarter.  
 
Quarter to date the S&P 500 is down 5.6%. Year to date small cap stocks are down 9.6% from 6/30/15 through 
8/26/15. ACWI Ex-US is down 10%; Bonds are up 0.6%.  
 

4. June 30, 2015 TSRS Performance Summary - Callan Associates -  Paul Erlendson, Gordon 
Weightman 

 
Gordon Weightman said for fiscal year 2015, after fees, the TSRS portfolio was up 4.2%, below the 7.25% 
target, but it comes on the back of 19.1% and 14.2% in 2014 and 2013 respectively. PIMCO received a “Wells 
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Notice” from the SEC regarding the valuation of securities in the actively managed ETF vehicle of the PIMCO 
Total Return strategy. This does not mean that they are guilty, only that the SEC is doing an evaluation and 
analysis. The potential concern is that PIMCO was buying difficult-to-value non-agency MBS in small sizes 
(“odd lots”) at cheap prices and then valuing these securities at higher prices for the purposes of calculating a 
NAV for the ETF and calculating performance. In August 2015, Aberdeen Asset Management PLC announced 
the acquisition of Arden Asset Management LLC, a hedge fund manager. The acquisitions of Arden and FLAG 
are part of a larger effort to grow and broaden Aberdeen’s global alternatives platform to better serve their 
clients. 
 
Michael Hermanson commented, the activity in the private equity space has for been minimal, but the activity 
has picked up recently. 
 
Mr. Weightman explained there have been a lot of institutions looking to invest in private equity; for TSRS to do 
this, the Board would need to be comfortable with the amount of liquidity needed in the fund to be able to do 
so. The main reason is clients are looking at expected returns from asset allocation modeling over the next 10 
years and it does not seem like they will get 7.25% returns, so they think investing in private equity is a way to 
close that gap.  
 

 
 
Looking at the actual asset allocation vs. the target asset allocation for the Total Fund, all managers are within 
rebalancing ranges though domestic equity is high, fixed income is low, and international is about 2% low. 
Earlier this year the Board completed an asset allocation and liability study and decided to add money to non-
US equity, hire an international small cap manager, and subsequently decided to hire transition managers to 
facilitate the whole process, which will occur soon. There is a new target asset allocation that has US equity at 
34%, non-US equity at 25%, fixed income at 27%, real estate at 9%, and infrastructure at 5%.  
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For the quarter ended 6/30/15 the market value of the portfolio declined by $5.7M, the investment return was 
positive, up 0.62% (net of fees), and there were outflows of $10.1M. PIMCO Stock Plus (0.00%) trailed the 
S&P 500 in the quarter (0.28%); they invest in future S&P 500 futures contracts, take the collateral from that 
and invest in short duration fixed income securities, interest rates went up which brought them down a little bit, 
but they have added value over the last 3 years. T. Rowe Price has been a very strong manager for the Board 
as the large cap growth manager. They hold 72 stocks, and last fiscal year and they were up 11.93%, after 
fees, vs. the index at 10.56%. For Champlain, the expectation as a full market cycle is seen they will 
outperform. Pyramis small cap is up 14.24% vs. the index at 6.49%. International equity is the weak spot within 
the Board’s portfolio, over the last year the composite is down at -6.46% vs. the benchmark down at -5.26%, 
for an underperformance after fees of 1.2%. All of that is attributable to Aberdeen. Callen has looked deeply 
into Aberdeen’s portfolio because of how poorly they have been performing. Earnings growth in the non-US 
equity market is a major driver of returns and Aberdeen is largely absent that factor. They look at things like 
price to book, price to earnings, and stocks that have been selected based on those metrics have tended to 
underperform. With the Board’s new investment policy, more money will be added to Aberdeen. If the Board 
thinks that Aberdeen is still a good manager this is a rebalancing opportunity. But, it is also easy to lose 
confidence in the capabilities of Aberdeen. He recommended sticking with Aberdeen because nothing has 
changed from a philosophy or implementation perspective. Historically their process has worked and they are 
just in a period where it is not working. If they change their philosophy and implementation it could cause alarm 
because they could capitulate at the wrong time. PIMCO manages 2/3 of the Board’s bond portfolio in a 
separate account structure with a specified benchmark, with a target of 25% mortgages, 25% credit, 25% high 
yield, and 25% emerging market debt. Their short duration helped them in the quarter, but what hurt them was 
that they had some exposure on the short end of the yield curve and exposure on the long end. The long end 
exposure hurt them as interest rates rose. They also have a long dollar bias, they hedge currency within this 
portfolio as they see fit, and hedged against the Euro which rose in the quarter. The Board now has to look 
back 5 years to see outperformance from PIMCO (5.10% vs. 4.99% index). Over the long term, PIMCO has 
been a very good manager for TSRS, so Mr. Weightman did not believe anything needed to be adjusted. The 
JP Morgan Strategic Property Fund has trailed after fees over the last year vs. the index, however they are 
more conservative than the peer group. They are leveraging at 26.5% of return and saw a return of 12.28%; 
more leverage will substantially improve the return. The role of real estate within the Board’s portfolio is to act 
as a diversifier against equity and bond portfolios. The Incoming Growth Fund is more aggressive than the 
Strategic Property Fund, which has 40% leverage. They returned 14.7% over the last year and 15.9% over the 
last 3 years. Those are very strong returns for real estate after fees.  
 
Acting Chairman Coffey asked about the mechanism to discuss and potentially remove Aberdeen from the 
Board’s portfolio. 
 
Mr. Weightman answered the mechanism was the Investment Policy Statement, recently reviewed and 
adopted by the Board. There are evaluation criteria for managers, qualitative and quantitative, but it is really 
left to the judgment and conviction of the Board. One thing the Board would have to be confident in, if they 
decided to make a switch with Aberdeen, is that they could select a manager that could then outperform. He 
has seen many times that if performance is used as an indicator to make that decision often times the manager 
is hired at the top of their cycle and the first 3 years performance is often negative.  
 
Michael Hermanson asked if Callan could provide a report on Aberdeen next quarter so that the Board could 
have more information on this manager. 
 
Mr. Weightman answered this could be achieved in several ways. Aberdeen representatives could come in to 
present to the Board again, Callan international equity specialists could come and present to the Board 
regarding Aberdeen, or they could write up a detailed report and send it to the Board.  
 
The Board asked for a detailed report from Callan. 
 
Mr. Weightman moved on, directing the Board to look at the peer group ranking chart on page 40 of the 
presentation materials.  
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Despite the struggles of Aberdeen and PIMCO, the Board’s peer group rankings have been great over the last 
5 and 10 years. The floating bar charts capture the 10th to 90th percentiles of distribution of returns for public 
funds. In the last year, the Board did not achieve the 7.25% target returns, but they were in the 8th percentile of 
all public fund sponsors at 4.6%. The median for the range of returns was 3.2%. 
 
Mr. O’Hare asked how many public funds were in the population. 
 
Mr. Weightman answered it was well over 100. 
 
Mr. O’Hare asked if Public Funds were able to obtain the same managerial talent as the other funds competing 
with them. 
 
Mr. Weightman explained the Board’s domestic equity portfolio has attained 18.6% over 5 years, which is 4th 
percentile and the median is 17.4%. The benchmark has been in the 45th percentile while the Boards portfolio 
has been in the 4th, so the Board in aggregate has managers that outperform. Public funds have access to the 
best investment managers in the world and small cap is a place where there has been outperformance while 
large cap has not been, though that is not true for the Board’s portfolio. He summarized the floating bar chart 
showing the Boards 5 year asset class performance. 
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Acting Chairman Coffey asked if the Public Fund Sponsor Database was a creation of Callan’s. 
 
Mr. Weightman answered yes; all the peer groups are maintained and controlled by Callan. They freeze them 
quarterly to eliminate any survivorship biases, and they buy data to supplement the data provided by Callan 
clients and make it a more robust peer group. Even though a lot of time was spent on the managers who have 
not been performing there was a lot of good news in the quarterly report. It is very rare to find a manager who 
outperforms in all markets.  
 

5. TSRS Portfolio composition, transactions and performance review for 07/31/15  
 
Silvia Navarro reported as of 7/31/15 the total portfolio value was $742M, as of 8/26/15, it was $717M. 
 
Calendar YTD returns – thru the end of July, the Total Fund returned 4.07% vs. the Custom Plan Index at 
2.96%; Total Fixed returned 1.38% vs. the Barclays Aggregate at 0.60%; Total Equities returned 4.88% vs. 
Equity Composite at 4.06%; Total Real Estate returned 9.13% (no index avail. yet); Total Infrastructure 
returned -0.92% vs. the CPI +4% at 3.98%.  
 
Fiscal YTD returns – As of 7/31/15 the Total Fund returned 1.16% vs. the Custom Plan Index at 0.89%; Total 
Fixed returned 0.61% vs. the Barclays Aggregate at 0.70%; Total Equities returned 1.55% vs. the Equity 
Composite at 1.37%; Total Real Estate returned 0.61% (no index avail. yet); and Total Infrastructure returned   
-0.44% vs. the CPI +4% at 0.33%. 

 
Trailing One Year Returns – As of 7/31/15 the Total Fund returned 6.90% vs. the Custom Plan Index at 6.77%; 
Total Fixed returned 2.07% vs. Barclays Aggregate at 2.82%; Total Equities returned 8.81% vs. the Equity 
Composite at 7.83%; Total Real Estate returned 13.22% vs. the NCREIF at 14.43% (as of 6/30/15); and Total 
Infrastructure returned -2.64% vs. the CPI +4% at 4.18%. 
 
$2M was transferred into the pension fund to pay for retiree benefits for the month of July.  

 
C. Disability Retirement Application – Gina Callen* 
 
A motion to enter executive session was made by Curry Hale, 2nd by Silvia Amparano, and passed by a 
vote of 4 – 0 (Chairman Fleming and Kevin Larson absent, Acting Chairman Coffey did not vote). 
 
A motion to return to regular session was made by Curry Hale, 2nd by Jorge Hernández, and passed by 
a vote of 4 – 0 (Chairman Fleming and Kevin Larson absent, Acting Chairman Coffey did not vote). 
 
A motion to approve the disability retirement application of Gina Callen was made by Curry Hale, 2nd by 
John O’Hare, and passed by a vote of 4 – 0 (Chairman Fleming and Kevin Larson absent, Acting 
Chairman Coffey did not vote). 

 
D. Administrative Discussions 

 
1. Discussion of treatment for non-trust related expenses  

 
Michael Hermanson explained this was an informational item. On occasions, the retirement office is asked to 
support activities that are unrelated to the trust, for example administering the 457 defined benefit plan, but the 
plan is reimbursed for the expenditures related to those tasks. Currently, the PSPRS 401a program has 
requested the retirement office to provide support on implementing a new program for member of the Arizona 
PSPRS, and there are hard costs incurred for services provided by outside council in this endeavor. These 
services will be billed to PSPRS not TSRS. 
 
Silvia Amparano clarified that the PSPRS Board voted to add a 401a deferred compensation option. Since the 
retirement office is responsible for making sure the City is in compliance with the IRS and other entities, Mr. 



15 

 

Hermanson reached out to Catherine Langford, the outside council utilized by the TSRS Board, for guidance 
on the 401a and any restrictions. Ms. Langford billed the City, Mr. Hermanson questioned who should be 
billed, and the decision was made that the bill should go to PSPRS not TSRS.  
 
Dave Deibel explained that Ms. Langford has been retained by the City but has assisted in various areas like 
TSRS and HR. The City sends the bills to the specific departments so TSRS will not be paying the bill for 
PSPRS.  

 
E. Articles for Board Member Education / Discussion 

 
1. The Balance between Crude Oil Supply and Demand (Causeway Capital Management , August 14, 2015)  
2. NIRS bites back on pensions report (Employee Benefit Adviser, August 20, 2015) 

 
Michael Hermanson explained the article on oil supply around the world may be interesting for the Board 
members. The second article specifically refers to information flowing through the media about the advantages 
of a defined contribution plan over a defined benefits plan in terms of their cost effectiveness. This article 
demonstrates the significant cost advantages defined benefit plans have over defined contribution plans and 
refers to the article included in your packets last month entitled: Still a Better Bang for the Buck. 

 
F. Call to Audience  
 
Curry Hale formally introduced Rebecca Hill as the Interim Human Resources Director effective 9/2/15. 
 
Rebecca Hill expressed excitement over participating and has some experience with 401k and other retirement 
fund administration. 
 
A motion to thank Curry Hale for his service as a TSRS Board member was made by Silvia Amparano, 
2nd by John O’Hare, and passed by a vote of 4 – 0 (Chairman Fleming and Kevin Larson absent, Acting 
Chairman Coffey did not vote). 

 
G. Future Agenda Items    
 
John O’Hare requested a future agenda item for the TSRS budget cycle report. 

 
Adjournment  
 

A motion to adjourn the meeting was made by John O’Hare, 2nd by Curry Hale, and passed by a vote of 
4 – 0 (Chairman Fleming and Kevin Larson absent, Acting Chairman Coffey did not vote). 
 
Meeting adjourned at 10:31 AM. 

 
Approved: 
 
 
__________________________  _______              __________________________     ________  
Robert Fleming            Date        Michael Hermanson      Date 
Chairman of the Board                                    Plan Administrator  
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Callan Associates Inc. 
1900 16th Street 
Suite 1175 
Denver, CO 80202 

Main  303.861.1900 
Fax  303.832.8230 
 
 
 

www.callan.com 

Memorandum 
To:  Tucson Supplemental Retirement System  
From:  Gordon Weightman, CFA & Paul Erlendson 
Date:  September 11, 2015 
Subject:  Aberdeen EAFE Plus 

 
TSRS’s account with Aberdeen EAFE Plus invests in non-U.S. stocks the manager believes are of high 
quality and reasonably priced. The first full quarter for TSRS’s investment with Aberdeen was the third 
quarter of 2012. Over that period Aberdeen has returned 5.85% per annum while the MSCI ACWI ex-
U.S.1 benchmark returned 9.44% as of 6/30/15.  
 
This has been a noticeably difficult period of performance for Aberdeen although it is not inconsistent with 
their philosophy to protect in down markets at the expense of lower upside in rising equity markets. This 
is evident in Aberdeen’s low volatility of returns versus peers (see Exhibit 2) and portfolio positioning in 
sectors and companies that have historically exhibited more defensive characteristic such as consumer 
staples, industrials, and telecommunication. 
 
Callan’s International Equity specialists recently met with Aberdeen to discuss their relative 
underperformance. During the meeting several headwinds to performance were identified including: 
 

 International Equity Markets have been led by price momentum and 3-month analyst revisions for 
over two years, which is an extended period when compared to history. Aberdeen is under 
exposed to these factors. 

 Valuation and quality factors such as P/B (value) and ROE (quality) have been negative 
contributors across all global markets except the U.S. Aberdeen’s exposure to these factors 
remains high. 

 Aberdeen’s investment approach leads them to favor stocks they believe are trading at 
reasonable prices that are often below intrinsic value. Multiple expansion (e.g. an increase in P/E) 
has led to an environment where stocks believed to be overvalued continue to outperform those 
believed to be undervalued. Historically, this has been a cyclical pattern where value goes in and 
out of favor relative to the broad market.  

 Exposure to Energy and Materials are high in absolute terms and relative to the benchmark. 
These have been major sources of recent underperformance as they are influenced by 

                                                      
1 MSCI ACWI ex-U.S. stands for Morgan Stanley Capital International All-Country World Index excluding the U.S. It 
essentially covers all publicly traded equities everywhere except the U.S. 
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movement in commodity prices. Investment in these sectors is largely in companies with high 
quality proven reserves, low cost production, and strong management.  

 Aberdeen EAFE Plus is a concentrated portfolio designed to look different from the benchmark. 
This naturally leads to periods of relative performance variation versus the benchmark.  

  
Aberdeen’s performance versus the benchmark and peers as of 6/30/15 is illustrated in Exhibit 1. The 
last three-year column reflects TSRS’s actual experience with Aberdeen before deduction of investment 
management fees. Despite the recent performance struggles, Aberdeen’s five- & ten-year returns are still 
above benchmark.  
 
Exhibit 1 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Exhibit 2 
 
Over five-years ended 6/30/15, Aberdeen has outperformed 
the benchmark while taking on less risk. Exhibit 2 is a return 
and risk chart that shows the volatility of return for Aberdeen, 
peers (the ellipse captures 80% of the peer group’s results) 
and the benchmark. Aberdeen’s lower risk portfolio is a result 
of their bottom-up stock selection process to find what they 
believe are quality stocks trading at reasonable valuations.  
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Conclusion 
Aberdeen’s relative underperformance is explainable and understandable. It appears they are selecting 
stocks based on a consistent investment philosophy that has been practiced over time even while their 
strategy has been out of favor. There have been no major changes to the investment philosophy, 
research process or personnel at the firm. Callan believes that a period of three years is too short a time-
frame to make a conclusion about a manager’s performance. Many of the headwinds bulleted above 
appear to be temporary.  
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Valuation 

Year

Actuarial 

Accrued Liability

Actuarial Value 

of Assets

Funded 

Ratio

Unfunded 

Accrued 

Liability (UAL)

Normal Cost 

($ amount)

Normal Cost 

(% of pay)

20-Year 

Amortization of 

the UAL

UAL      

(% of pay)

Covered  

Payroll

Total 

Computed 

Contribution

New 

Member 

Contribution 

Rate

 Combined 

Member 

Financed 

Portion

City 

Financed 

Portion

City Financed 

Portion in 

Dollars

Expected 

Benefit 

Payments

2014 $1,012.39 $656.00 64.8% $356.40 $14.02 11.71% $25.99 20.52% $126.64 32.78% 5.25% 5.28% 27.50% $35 $67.46

2015 $1,030.88 $711.13 69.0% $319.74 $13.95 11.51% $23.31 18.25% $127.77 32.79% 5.25% 5.29% 27.50% $35 $70.69

2016 $1,047.27 $750.03 71.6% $297.23 $13.94 11.35% $21.67 16.74% $129.50 32.79% 5.25% 5.29% 27.50% $36 $73.61

2017 $1,061.81 $795.60 74.9% $266.21 $13.97 11.19% $19.41 14.75% $131.63 32.80% 5.25% 5.30% 27.50% $36 $76.36

2018 $1,074.59 $833.31 77.5% $241.28 $14.02 11.04% $17.59 13.14% $133.90 32.80% 5.25% 5.30% 27.50% $37 $79.06

2019 $1,085.55 $856.43 78.9% $229.12 $14.10 10.89% $16.71 12.24% $136.48 32.81% 5.25% 5.31% 27.50% $38 $81.80

2020 $1,094.55 $879.24 80.3% $215.30 $14.22 10.75% $15.70 11.28% $139.21 32.81% 5.25% 5.31% 27.50% $38 $84.25

2021 $1,101.77 $902.09 81.9% $199.68 $14.38 10.62% $14.56 10.23% $142.32 32.82% 5.25% 5.32% 27.50% $39 $86.32

2022 $1,107.53 $925.47 83.6% $182.05 $14.56 10.50% $13.27 9.11% $145.73 32.82% 5.25% 5.32% 27.50% $40 $88.21

2023 $1,111.93 $949.73 85.4% $162.20 $14.77 10.38% $11.83 7.92% $149.37 32.82% 5.25% 5.32% 27.50% $41 $90.08

2024 $1,114.93 $975.02 87.5% $139.91 $15.00 10.27% $10.20 6.66% $153.26 32.82% 5.25% 5.32% 27.50% $42 $91.75

2025 $1,116.66 $1,001.71 89.7% $114.95 $15.26 10.17% $8.38 5.33% $157.36 32.82% 5.25% 5.32% 27.50% $43 $93.24

2026 $1,117.23 $1,030.15 92.2% $87.07 $15.54 10.08% $6.35 3.93% $161.65 32.82% 5.25% 5.32% 27.50% $44 $94.48

2027 $1,116.83 $1,060.80 95.0% $56.04 $15.85 9.99% $4.09 2.46% $166.19 32.82% 5.25% 5.32% 27.50% $46 $95.64

2028 $1,115.52 $1,093.96 98.1% $21.55 $16.18 9.90% $1.57 0.92% $170.96 32.81% 5.25% 5.31% 27.50% $47 $96.57

2029 $1,113.48 $1,130.15 101.5% -$16.67 $16.54 9.83% ($1.22) -0.69% $175.91 9.83% 5.25% 5.31% 4.52% $8 $97.20

2030 $1,110.99 $1,127.28 101.5% -$16.29 $16.92 9.76% ($1.19) -0.66% $181.05 9.76% 5.25% 5.30% 4.46% $8 $97.55

2031 $1,108.34 $1,124.19 101.4% -$15.85 $17.33 9.70% ($1.16) -0.62% $186.39 9.70% 5.25% 5.30% 4.40% $8 $97.63

2032 $1,105.83 $1,121.19 101.4% -$15.36 $17.77 9.65% ($1.12) -0.58% $192.02 9.65% 5.25% 5.29% 4.36% $8 $97.57

2033 $1,103.64 $1,118.45 101.3% -$14.81 $18.22 9.60% ($1.08) -0.55% $197.82 9.60% 5.25% 5.29% 4.31% $9 $97.33

2034 $1,101.99 $1,116.19 101.3% -$14.19 $18.69 9.56% ($1.03) -0.51% $203.82 9.56% 5.25% 5.28% 4.28% $9 $96.95

2035 $1,101.10 $1,114.60 101.2% -$13.50 $19.19 9.52% ($0.98) -0.47% $210.03 9.52% 5.25% 5.27% 4.25% $9 $96.35

2036 $1,101.27 $1,113.99 101.2% -$12.73 $19.71 9.48% ($0.93) -0.43% $216.44 9.48% 5.25% 5.27% 4.21% $9 $95.64

2037 $1,102.70 $1,114.57 101.1% -$11.87 $20.26 9.45% ($0.87) -0.39% $223.04 9.45% 5.25% 5.26% 4.19% $9 $94.79

2038 $1,105.67 $1,116.59 101.0% -$10.92 $20.82 9.43% ($0.80) -0.35% $229.84 9.43% 5.25% 5.26% 4.17% $10 $93.93

2039 $1,110.32 $1,120.19 100.9% -$9.87 $21.40 9.41% ($0.72) -0.30% $236.81 9.41% 5.25% 5.26% 4.15% $10 $92.99

2040 $1,116.87 $1,125.58 100.8% -$8.71 $22.01 9.39% ($0.64) -0.26% $244.00 9.39% 5.25% 5.26% 4.13% $10 $92.01

2041 $1,125.51 $1,132.94 100.7% -$7.43 $22.62 9.37% ($0.54) -0.22% $251.38 9.37% 5.25% 5.25% 4.12% $10 $91.17

2042 $1,136.29 $1,142.30 100.5% -$6.01 $23.27 9.36% ($0.44) -0.17% $258.96 9.36% 5.25% 5.25% 4.11% $11 $90.48

2043 $1,149.21 $1,153.67 100.4% -$4.46 $23.93 9.35% ($0.33) -0.12% $266.74 9.35% 5.25% 5.25% 4.10% $11 $89.85

Total City Financed Portion for 30 years $736

The assumptions, except where stated otherwise are the same as those used in the June 30, 2014 report.

All dollar amounts in millions

5% contribution rate for members hired prior to 7/1/2006

6.75% contribution rate for members hired after 6/30/2006 and before 7/1/2011

5.25% contribution rate for members hired after to 6/30/2011

27.5% city financed portion

Tucson Supplemental Retirement System
30-Year Projection of Liabilities and Costs

7.25% Return on Investment for 2015 and Beyond

27.5% Contribution Rate
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Valuation 

Year

Actuarial 

Accrued 

Liability

Actuarial 

Value of Assets

Funded 

Ratio

Unfunded 

Accrued 

Liability 

(UAL)

Normal Cost 

($ amount)

Normal Cost 

(% of pay)

20-Year 

Amortization 

of the UAL

UAL      

(% of 

pay)

Covered  

Payroll

Total 

Computed 

Contribution

New 

Member 

Contribution 

Rate

 Combined 

Member 

Financed 

Portion

City 

Financed 

Portion

City Financed 

Portion in 

Dollars

Expected 

Benefit 

Payments

2014 $1,012.39 $656.00 64.8% $356.40 $14.02 11.71% $25.99 20.52% $126.64 33.43% 5.25% 5.28% 28.15% $36 $67.46

2015 $1,030.88 $711.99 69.1% $318.89 $13.95 11.51% $23.25 18.20% $127.77 33.44% 5.25% 5.29% 28.15% $36 $70.69

2016 $1,047.27 $751.81 71.8% $295.46 $13.94 11.35% $21.54 16.64% $129.50 33.44% 5.25% 5.29% 28.15% $36 $73.61

2017 $1,061.81 $798.38 75.2% $263.43 $13.97 11.19% $19.21 14.59% $131.63 33.45% 5.25% 5.30% 28.15% $37 $76.36

2018 $1,074.59 $837.17 77.9% $237.42 $14.02 11.04% $17.31 12.93% $133.90 33.45% 5.25% 5.30% 28.15% $38 $79.06

2019 $1,085.55 $861.48 79.4% $224.07 $14.10 10.89% $16.34 11.97% $136.48 33.46% 5.25% 5.31% 28.15% $38 $81.80

2020 $1,094.55 $885.58 80.9% $208.97 $14.22 10.75% $15.24 10.94% $139.21 33.46% 5.25% 5.31% 28.15% $39 $84.25

2021 $1,101.77 $909.81 82.6% $191.95 $14.38 10.62% $14.00 9.83% $142.32 33.47% 5.25% 5.32% 28.15% $40 $86.32

2022 $1,107.53 $934.72 84.4% $172.81 $14.56 10.50% $12.60 8.65% $145.73 33.47% 5.25% 5.32% 28.15% $41 $88.21

2023 $1,111.93 $960.63 86.4% $151.30 $14.77 10.38% $11.03 7.39% $149.37 33.47% 5.25% 5.32% 28.15% $42 $90.08

2024 $1,114.93 $987.72 88.6% $127.21 $15.00 10.27% $9.28 6.05% $153.26 33.47% 5.25% 5.32% 28.15% $43 $91.75

2025 $1,116.66 $1,016.36 91.0% $100.30 $15.26 10.17% $7.31 4.65% $157.36 33.47% 5.25% 5.32% 28.15% $44 $93.24

2026 $1,117.23 $1,046.92 93.7% $70.30 $15.54 10.08% $5.13 3.17% $161.65 33.47% 5.25% 5.32% 28.15% $46 $94.48

2027 $1,116.83 $1,079.87 96.7% $36.96 $15.85 9.99% $2.69 1.62% $166.19 33.47% 5.25% 5.32% 28.15% $47 $95.64

2028 $1,115.52 $1,115.54 100.0% -$0.02 $16.18 9.90% ($0.00) 0.00% $170.96 10.55% 5.25% 5.31% 5.24% $9 $96.57

2029 $1,113.48 $1,113.85 100.0% -$0.37 $16.54 9.83% ($0.03) -0.02% $175.91 10.48% 5.25% 5.31% 5.17% $9 $97.20

2030 $1,110.99 $1,111.76 100.1% -$0.77 $16.92 9.76% ($0.06) -0.03% $181.05 10.41% 5.25% 5.30% 5.11% $9 $97.55

2031 $1,108.34 $1,109.55 100.1% -$1.21 $17.33 9.70% ($0.09) -0.05% $186.39 10.35% 5.25% 5.30% 5.05% $9 $97.63

2032 $1,105.83 $1,107.52 100.2% -$1.69 $17.77 9.65% ($0.12) -0.06% $192.02 10.30% 5.25% 5.29% 5.01% $10 $97.57

2033 $1,103.64 $1,105.87 100.2% -$2.23 $18.22 9.60% ($0.16) -0.08% $197.82 10.25% 5.25% 5.29% 4.96% $10 $97.33

2034 $1,101.99 $1,104.82 100.3% -$2.83 $18.69 9.56% ($0.21) -0.10% $203.82 10.21% 5.25% 5.28% 4.93% $10 $96.95

2035 $1,101.10 $1,104.60 100.3% -$3.51 $19.19 9.52% ($0.26) -0.12% $210.03 10.17% 5.25% 5.27% 4.90% $10 $96.35

2036 $1,101.27 $1,105.52 100.4% -$4.25 $19.71 9.48% ($0.31) -0.14% $216.44 10.13% 5.25% 5.27% 4.86% $11 $95.64

2037 $1,102.70 $1,107.78 100.5% -$5.07 $20.26 9.45% ($0.37) -0.17% $223.04 10.10% 5.25% 5.26% 4.84% $11 $94.79

2038 $1,105.67 $1,111.66 100.5% -$5.98 $20.82 9.43% ($0.44) -0.19% $229.84 10.08% 5.25% 5.26% 4.82% $11 $93.93

2039 $1,110.32 $1,117.33 100.6% -$7.01 $21.40 9.41% ($0.51) -0.22% $236.81 10.06% 5.25% 5.26% 4.80% $11 $92.99

2040 $1,116.87 $1,125.02 100.7% -$8.15 $22.01 9.39% ($0.59) -0.24% $244.00 10.04% 5.25% 5.26% 4.78% $12 $92.01

2041 $1,125.51 $1,134.92 100.8% -$9.41 $22.62 9.37% ($0.69) -0.27% $251.38 10.02% 5.25% 5.25% 4.77% $12 $91.17

2042 $1,136.29 $1,147.09 101.0% -$10.80 $23.27 9.36% ($0.79) -0.30% $258.96 10.01% 5.25% 5.25% 4.76% $12 $90.48

2043 $1,149.21 $1,161.55 101.1% -$12.34 $23.93 9.35% ($0.90) -0.34% $266.74 10.00% 5.25% 5.25% 4.75% $13 $89.85

Total City Financed Portion for 30 years $732

The assumptions, except where stated otherwise are the same as those used in the June 30, 2014 report.

All dollar amounts in millions

Tucson Supplemental Retirement System
30-Year Projection of Liabilities and Costs

7.25% Return on Investment for 2015 and Beyond

27.5% Contribution Rate with additional 0.65% for Administrative Expenses
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Tucson Supplemental Retirement System 
Projected Funding Results 

27.5% Contribtution Rate with Additional 0.65% for Administrative Expenses 
(shows trend and projection of future funded ratios) 

June 30, 2014 

Actuarial Value of Assets UAAL Funded Ratio
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