
































































































































































































































Tucson Supplemental Retirement System June 30, 2014

Amount - An amount computed as for normal retirement. Disability Retirement
Benefits are offset, if the combination of all employer-provided benefits exceeds
100% of the members adjusted income base, then members pension benefit from
TSRS is reduced so income does not exceed the 100% maximum allowed.

Pre-Retirement Survivor Benefits
Eligibility - 5 or more years of accrued service and not eligible to retire.

Amount - Lump sum payment equal to twice the member's contributions, with
interest.

Eligibility — After attaining eligibility for retirement, in the event the member dies prior
to submitting an application for retirement benefits:

Amount - If the member is married, a default provision allows the member’s spouse
to elect to receive either a lump sum payment of twice the member’s contributions
account, or receive a lifetime annuity benefit determined as if the member had
elected a joint & last survivor benefit of 100% survivor annuity prior to death. If the
member is not married and has named a single non-spousal beneficiary, the
beneficiary may elect to receive either a lump sum payment of twice the member’s
contributions account, or receive a 15 year annuity benefit determined as if the
member elected payment of a 15 year term certain annuity. If the member has
named multiple designated beneficiaries, a lump sum refund of the member’s
account balance will be paid to the named beneficiaries.

Other Termination Benefits
Eligibility - termination of employment without eligibility for any other benefit.

Amount - accumulated contributions and interest in members account at time of
termination.

Employee Contributions

Interest is credited to member accumulated contributions accounts as simple interest
two times per year at an annual interest rate of 6%. For those hired prior to July 1,
2006, employee contributions are 5.00% of salary. For those hired between July 1,
2006 and June 30, 2011 (Tier | variable class), and for those hired after July 1, 2011
(Tier Il variable class), employee contributions are 50% (up to 100%) of the
respective Normal Cost for each class, with a floor of 5.0%. The employee
contributions for the Tier | and Tier Il variable classes for FY15/16 are 6.62% and
4.91% respectively, before application of the floor or roundup policy.

City Contributions
City Contributions are actuarially determined; which together with employee

contributions and investment earnings will fund the obligations of the System in
accordance with accepted actuarial principles.

Actuarial Section 59













































