
CITY OF TUCSON 

THE CITY OF TUCSON, AZ   SEEKS A 
COMMUNITY SAFETY, HEALTH & WELLNESS PROGRAM DIRECTOR

Arizona's second largest city, the City of Tucson is a warm and vibrant community nestled into the 

Sonoran Desert. Our unique culture and heritage is seen through over 66 community murals, our 

UNESCO World City of Gastronomy designation, and the fulfilling lifestyles of our citizens. Tucson is an 

example of how a place can be constantly transforming without losing sight of its roots. 

• The City of Tucson is a small-big city with just under

600,000 community members. Our unique home is 

surrounded by beautiful open skies and five minor

mountain ranges: Santa Catalina,

Tortolita, Santa Rita, Rincon, and the Tucson

Mountains. Tucson's amazing range of natural

beauty is the backdrop to a place that is rich in

healthy lifestyle options, including hiking, biking,

and stargazing in our dark-sky city.

• Tucson is a hub for education and innovation. The

city is home to the University of Arizona, our

Hispanic-serving land-grant university, as well as Pima 

Community College. The Tucson region is quickly

becoming one of the nation's most

innovative business centers. Tucson leads the

nation in a number of industries, including

aerospace and defense, optics, and renewable

energy technologies.

• The International Festivals & Events 

Association (IFEA) recognized Tucson as a 

World Festival & Event City. Tucson's 

calendar is packed with year-round

events that reflect the city's

vibrant culture, heritage, and values. From 

Dia de los Muertos to El Tour de Tucson, 

there is something for everyone year-round. 

Many longstanding cultural and recreational 

events have been celebrated in the Tucson 

community for decades.

• Community events related to music,

food, culture, science, and athletics connect 

talent at the University of

Arizona to the entire Tucson

community. Tucsonans enjoy Wildcat 

basketball, the Tucson Festival of Books, 

and stargazing at the UA planetarium, 

among many other annual and one-time 

attractions.



For more information, visit: https://www.tucsonaz.gov/. 

CITY GOVERNANCE STRUCTURE
The City of Tucson is a progressive, dynamic, full-service municipal organization operating under the 

Council and City Manager form of government. The city has 21 departments, approximately 4,671

employees, and has an adopted 2021-2022 budget of $1.86 billion. 

This position will reside in the City Manager’s Office and will report to the City Manager.  Additionally,

this position will work in conjunction with various city departments, Mayor and Council, community 

organizations, and members of the community to execute a collaborative approach to community 

safety health and wellness to provide a safer and healthier city for residents and visitors. 

Our Priorities 

Excellent customer service 

Stable financial environment 

Employee focused organization 

Smart city focus 

Our Values 

Collaboration

Integrity 

Excellence 

Respect 



CITY OF TUCSON 

COMMUNITY SAFETY, HEALTH & WELLNESS PROGRAM DIRECTOR

Leadership Opportunity 

The Community Safety, Health & Wellness Program Director will actively support and uphold 

the City of Tucson’s mission and values, while performing a full scope of work to coordinate

community driven solutions to enhance safety and wellness.

Community Safety Program
On June 30, 2020, Mayor and Council passed the 

Community Safety Pilot Program with the purpose of 

serving the community through a new framework and 

holistic approach to enhance community safety, 

health and wellness on a variety of fronts.  

This position will be responsible for coordinating 

services, resources, and programs utilizing existing 

programs and resources such as:

Additional program development will be 

informed through the use of community 

engagement surveys, focus groups, and 

community town halls to determine 

service gaps. The coordination of services 

will include working with non-profits and 

other agencies to analyze data, identify 

areas of critical need, and resolve gaps in 

services to under-served members of the 

community. 
• Tucson Collaborative Community Care (TC-3)
• Mental Health Support Team (MHST)
• Housing First Program



CITY OF TUCSON 

IDEAL CANDIDATE
The ideal candidate is energetic, innovative, and a strategic leader committed to building 

trust with community stakeholders to develop a foundation for long-term meaningful 

change in an organization that prides itself in engaging professional leaders.  Experience 

with aligning and coordinating services and building systems across community service 

providers as well as internal resources to achieve results will be fundamental to this 

position.  The successful candidate will have a demonstrated “track record” working closely 

with key community stakeholders, be community-engagement oriented, politically astute 

yet apolitical within a highly political environment.  The successful candidate will possess 

excellent communication skills, be quick to understand how the city functions and provides 

services to the community.

The ideal candidate will: 
• Adhere closely to ongoing policy direction provided by

the City of Tucson Mayor and Council.

• Communicate effectively while establishing

relationships of trust with the community, City

Management Team, and the Mayor and Council.

• Lead the inter-agency effort to enhance the safety,

health and wellness of the Tucson community

• Collaborate with stakeholders to develop and

implement a community safety, health and wellness

strategic plan, subject to approval by the Mayor and

Council.

• Knowledge of principles of community safety, health

and wellness programs, and experience coordinating

resources and services into the community to achieve

program goals and objectives.

• Understanding of the principles and practices of grant

and public administration.

• Ability to plan and coordinate the work of a program

area, to include the supervision of resources and

personnel within a program or team.

• Skill in effectively navigating difficult or emotionally

challenging situations involving the public, especially

youth, seniors, and other vulnerable populations.

• Keen understanding of problem-solving tactics and

resolution strategies.

Education 
• A bachelor's degree from an accredited

college or university in Social Work,

Human Services, Public Health, Public

Administration, or degree related to

the core functions of this position.

Experience 
• Five years’ experience in the

management of social service

programs including grant/contract

administration, with at least two of

those five years in a supervisory

capacity.

• Executive experience managing

community safety, public health, or

wellness programs, to include

experience and knowledge of finance,

operations, human resources, and

policy development.

Compensation & Benefits 
• The salary range for this position is

$72,404.80 - $128,377.60 per year 

depending on experience and 

qualifications. The City of Tucson also 

offers an attractive benefits package. 

Benefits information is available at: 

https://www.tucsonaz.gov/hr/employee-

benefit-snapshot

https://www.tucsonaz.gov/hr/employee-benefit-snapshot


APPLICATION PROCESS
To be considered, please submit your resume,  cover letter, and 
three professional references electronically to
Randall.Moehr@tucsonaz.gov. The position is open until filled with 
the first review date the week of November 15, 2021. 

For additional information or questions, please email 
SS_HR_Satellite@tucsonaz.gov.

A screening committee will review resumes and identify 
candidates to be invited to a selection process, which will include 
a phone screening and a virtual oral board interview.  After oral 
board interviews, finalists will be invited to a meet and greet with 
stakeholders.  A tentative date to begin the selection process is 
set for the week of December 6, 2021 in Tucson. 

The City of Tucson is an equal opportunity employer, values 
workforce diversity and seeks to create an environment and 
culture that embraces employee differences. All qualified 
applicants are considered in accordance with applicable laws 
prohibiting discrimination on the base of race, creed, religion, 
color, gender, gender identity, age, national origin, sexual 
orientation, physical or mental disability, marital status or veteran 
status or any other legally protected status.
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