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Please give a brief history of your experience 

I have been with the department for seven years and am currently assigned as a patrol officer.  I am a Crisis Intervention Officer and a member of the Peer Support Team and Crisis Intervention Stress Management Unit.  Two years ago I had the privilege of becoming a member of the Hostage Negotiation Unit and working along side SWAT.

What made you want to get into a career in Law Enforcement?

I always like to say it’s in the genes.  Although my family has a history of Law Enforcement my feel for becoming a Law Enforcement Officer occurred when I was working alongside Law Enforcement agencies as the victim advocate. Watching patrol go “Code 3” (lights and sirens) made me say, “That’s what I want to do”. 
What concerns, if any, did your family and friends have with you becoming a police officer and did their concerns change after successful completion of your training?

I was very fortunate.  They looked at me when I announced I aspired to be a police officer and they said they were not surprised. Some even told me that I was born to do the job. They were the best support during my academy days and continued to be supportive knowing what the job entails and especially as a negotiator when I have call outs at the end of the dat or on days off.  
Did you find it hard to compete with male officers during the academy and FTO program?

I was voted class president of my academy and led my academy class firmly and fairly.  I wanted to instill that although they chose me to lead I was going to want a team effort in all that we did together.  We accomplished becoming an Honors Class and we were commended for our enthusiasm.  We took our effort to the next level with pride.  There were times when some (very few) males tried to undermine me as the class president but others in the class told me in jest that they would “jump off a cliff for me, those other males they would push off the cliff”.  During FTO I found no issues with my male counterparts.  I felt included when as a brand new officer they would call me their partner and never made me feel like a “rookie” even though I was.
How do you balance family life and shift work?

It’s difficult; I had to look at my work in a different way.  My experience as a victim advocate paved the way for working nights and weekends, which is what I preferred in the beginning of patrol.  My family understood that it’s the price you pay.  They have also become accustomed to call outs as a negotiator and see it for the full value, which is providing the service of the specialty unit.  We simply adjust our lives accordingly.  
Have you ever found yourself in a situation you could not handle because you were a female?  If so, how did you deal with this?

I have not yet found a situation that I could not handle.  I began my career as a policewoman in my forties.  I brought with me a distinct set of skills I learned with life experience in general and as a victim advocate.  I learned early on that I had the ability to communicate effectively and efficiently and could de-escalate a situation.  I’ve been called on to assist in situations because of this.  I’ve had no problem helping go “hands-on” as well, even to the surprise of my male counter-parts. 
Did you have any issues getting hired and how did you cope with the academy physical fitness requirements?

I had no issues and found that the hiring process went smoothly.  Your life becomes an open book when you aspire to become a civil servant and I had pride in being able to display what I was and how I could be instrumental to the department.  The advice on physical conditioning is to always be in top form when entering an academy to avoid any problems and or injuries.  I had a steady practice of working out and was in top physical condition when I entered my academy, it made for less stress overall. 
What unique qualities do you bring to TPD due to being a female?

As a female you approach situations differently with a different perspective and dare I say with less testosterone.  I’ve found that women, with our gift of gab at times, can steer clear of problems that could essentially become a liability (use of force) and for example as a negotiator avoid the cost of going “tactical” (less cost to the department).  Sometimes just because you’re a female male suspects simply concede (don’t ever compromise your officer safety though).
Give some examples of situations where being a female officer helped resolve a situation?

A male who was high on possibly PCP (he was taking his clothes off and walking in traffic) saw my male co-worker and immediately became enraged, balling up his fists ready to approach him and fight. He had not seen me so I called out to him, which caused him to turn toward me (he was purely focused on my male counterpart).  As soon as he focused on me his demeanor completely changed and de-escalated. When my co-worker spoke up again the rage started again so I quickly put myself in between and told him to focus on me waving off my co-worker allowing him to go behind the subject and detain him in cuffs while I kept his focus.

Another time a former Marine barricaded himself and continuously told an entire squad who had been trying to resolve the incident to “f*** off”.  He suffered from PTSD, Bi-Polar and Schizophrenia disorders.  Once I was called to the scene just the sound of my voice calmed him enough to allow him to open the door at my request. I told him I was there to help him and it allowed the other officers to move in and detain him.  He adamantly refused to return to the hospital for evaluation when my male co-workers suggested he go but I was able to use my negotiating skills to convince him otherwise, I transported him myself.
What has been your most memorable experience as a police officer?

I was asked to go to Davis Monthan Air Force Base as a negotiator to talk to a female lieutenant who was barricaded in her home.  I was requested after a Force Commander watched my work as a negotiator.  I started off as a one woman HNU but was able to convince the police Chain of Command and subsequently the Air Force Chain of Command that at least a partial call out was essential. I stayed the primary negotiator and after several hours she walked out of the home following the orders given to her.  I received a letter of commendation from the Air Force for my efforts.
How has the Department assisted you in reaching your career goals?

The opportunity is there for the taking.  Establishing yourself with a good work ethic and displaying professionalism is what can pave the way for you.  When you follow the core values anything can be within your reach and you’ll find that there are those willing to see you succeed.  
What advice would you give to women who want to become police officers?

Follow your passion.  There are those who will say they’ve always wanted to be a policewoman and there are those who decided later in life like me to make the career a reality.  I know persistence pays off and if you do not pass the test or get beyond oral boards the first time never give up.  I tested three times and even failed out of my first academy to return the following year and get elected class president.  You’re empowered as a policewoman and will need to employ the command presence equally along with your male co-workers. The rewards are high when you are able to assist the public, provide resources, obtain justice for victims and protect and serve those in need.  I remember the captain of my academy stating that having a career in Law Enforcement is having the “best seat in the house”… that was no lie.
